Terms of reference for the

Comparative analysis of Moldovan legislation on violence and harassment in the world of work with the provisions of ILO Convention No. 190 
A. Objective
The main objective is to provide an assessment of laws on violence and harassment in the world of work and their application in Moldova in compliance with the ILO Convention No.190 (Violence and Harassment), identify any major gaps in law and practice and offer recommendations for improving the legal framework and its effective application. The Expert will prepare a comprehensive comparative analysis of the current Moldovan legislation on violence and harassment in the world of work with the provisions of the Convention No 190.  
B.
Task description

Through desk research on national legislation related to violence and harassment and consultation with tripartite constituents, the analysis shall focus on questions of the compatibility of the existing national legislation on violence and harassment in the world of work and practice with the provisions of the Convention No.190. The remarks shall be made under each article as to whether and to what extent it is applied in the national legislation and, if not, for what reason. The structure of analysis is as follows:

1. An overview/summary of the provisions of the most recent law on violence and harassment in the world of work including its definition, scope and provisions on protection and prevention, enforcement and remedies and training/awareness raising on combating violence and harassment in the world of work (maximum 5 pages);

2. A comparison between the scope and provisions of the national laws and the international labour standard on violence and harassment in the world of work (Convention No. 190) on each article;

3. An assessment of the extent to which the provisions of the national laws on violence and harassment are effectively implemented (following the key provisions mentioned in point 1), including:

a. Information from Ministry of Health, Social Protection and Family on implementation of laws on violence and harassment, major omissions of categories of workers under the law (e.g. informal economy, agriculture, others?), and enforcement through labour inspection, trade unions and employers’ organization or other means;

b. any information from national statistics office, labour inspectorate or relevant institutions on the number of incidence and victims caused by violence and harassment in the world of work and the key challenges and possibilities for strengthening protection of the victims of violence and harassment; 

c. Information on policies and programmes to promote on combating violence and harassment in the world of work;

4. Conclusions and recommendations by highlighting: (1) any potential benefits of ratifying ILO Convention 190; (2) any key obstacles in meeting the provisions of C190; (3) how to improve the legal framework on violence and harassment in the world of work and its effective application.
5. Annex (separate format) on “the list of current legislation and provisions in collective contracts/agreements”.
C.
Expected output
- Two identical outputs with 20-25 pages (excluding annex) in English and Romanian 

D. Timeframe 

Contract duration: 3 months
- The first draft (in English) delivered by 20 December, 2019 and
- The final version (in English and Romanian) incorporating the ILO comments by end February, 2020. 
