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From the U.N. Resident Coordinator

Cooperation Has No Vacation

Statement by Kaarina Immonen, UN Resident Coordinator
in the Republic of Moldova

Looking back at Another important visit during this period was that of

the joint work the General Director of the International Organization
undertaken by for Migration, William Lacy Swing, who praised the
the UN Country involvement of Moldovan authorities and thanked

Team over the
past months, we
can say that we
had a very busy
summer because
our cooperation
has no vacation.

them for their openness and eagerness to further
cooperate for the benefit of the country and its citizens.

The successes of the Republic of Moldova were noted
and praised recently in another important area as well.
As the international community was commemorating
the 50th anniversary of the 1961 Convention on

the Reduction of Statelessness, the United Nations
High Commissioner for Refugees (UNHCR) saluted
Moldova’s progress towards acceding to this important
international treaty.

The United Nations’ support for the second year

in a row to the organization of the music festival
“Gustar” aimed to promote not only Moldova'’s
touristic potential but also its development
priorities and the UN’s assistance to fulfilling them.
Bearing in mind environment protection, we have

The UN-Moldova agenda of cooperation also included
a workshop to identify the UN’s strategic priorities for

used this event as an opportunity to continue our
goal to create the first National Park in Moldova,
in Orhei, as well as more awareness about ways to
use renewable energy sources. And to promote

2013-2017, with the participation of key partners from
Government, civil society, donors, private sector and
representatives of 20 UN resident and non-resident
Agencies which are part of the UN Country Team in

inclusion and diversity - two major values which lie ~ Moldova.

at the heart of the UN’s mandate — we have ensured
that people with disabilities can participate and
enjoy “Gustar” and ethnic minorities in Moldova can
share their culture and art.

Finally, the organization by the UN and its partners

of the National Women Forum on the occasion of
Moldova’s 20th anniversary of independence was
another good opportunity to acknowledge women's
contribution to Moldova’s development and to discuss
ways to promote their more active participation in
building a prosperous Moldova.

The need for diversity and promotion of public
culture of diversity has been also highlighted in the
preliminary findings of the UN Special Rapporteur
on Freedom of Religion or Belief, Heiner Bielefeldt,
as a result of his visit to Moldova in the first week of
September.

As you can see, our summer was very busy and
our joint work had no vacation.
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Vorbire directa. Coordonatorul Rezident ONU

Cooperarea nu are vacan;e

Mesaj al Coordonatorului Rezident al Organizatiei Natiunilor
Unite in Republica Moldova, Kaarina Immonen

Privind retrospectiv activitatile comune in
care a fost implicata, in ultimele luni, Echipa
de Tara ONU in Moldova, putem afirma ca
am avut o vara plina, pentru ca, de fapt,
cooperarea nu are vacante.

Sustinerea pe care Natiunile Unite au oferit-o,
pentru al doilea an consecutiv, in desfasurarea
Festivalului de muzica,Gustar” are cateva motivatii
legate atat de promovarea obiectivelor turistice,
cat si de realizarea obiectivelor de dezvoltare ale
tarii. Cu gandul la protectia mediului, am folosit
acest eveniment pentru a continua eforturile
noastre de creare a primului Parc National din
Moldova la Orhei si de a face cunoscute mai mult
modalitatile de utilizare a surselor alternative

de energie. lar pentru a promova incluziunea

si diversitatea — doua dintre valorile pe care se
axeaza mandatul ONU - am oferit: oportunitati
persoanelor cu dizabilitati pentru a se bucura de
»Gustar” si spatiu minoritatilor etnice pentru a-si
prezenta cultura si arta.

Nevoia de diversitate si de promovare a culturii
publice a diversitatii a fost accentuata si in
Observatiile preliminare cu privire la Republica
Moldova, formulate de Raportorul Special al
Organizatiei Natiunilor Unite privind libertatea
religiei sau credintei, Heiner Bielefeldt, dupa
vizita sa in Moldova, in prima saptamana a lunii
septembrie.

O alta vizita importanta din aceasta perioada a
fost cea a Directorului General al Organizatiei
Internationale pentru Migratie (OIM), William Lacy

Swing, care a apreciat implicarea autoritatilor
nationale si le-a multumit pentru deschidere si
dorinta de cooperare in continuare in beneficiul
tarii si al cetatenilor Moldovei.

Reusitele obtinute de Republicii Moldova au fost
mentionate si apreciate, recent, si in alt context.

In timp ce comunitatea internationald marca cea
de-a 50-a aniversare a Conventiei din 1961 privind
reducerea cazurilor de apatridie, inaltul Comisariat
al Natiunilor Unite pentru Refugiati a salutat
progresul Republicii Moldova in calea eforturilor
de aderare la acest acord international important.

Agenda de cooperare ONU-Moldova a fost
marcatd, in debutul lunii septembrie, si de atelierul
consacrat identificarii prioritatilor strategice

de dezvoltare pentru 2013-2017, evenimentul
beneficiind de participarea partenerilor-cheie
guvernamentali, ai societatii civile, donatorilor,
sectorului privat si reprezentantilor celor 20 de
Agentii ale Natiunilor Unite - rezidente si non-
rezidente — care formeaza Echipa de Tara ONU.

In fine, organizarea de catre ONU si partenerii

sai a Forumului National al Femeilor consacrat
aniversarii a 20 de ani de independenta a
Republicii Moldova a conturat o alta oportunitate
de a plasa in prim-plan contributia femeilor la
dezvoltarea tarii si de a discuta modalitatile
participarii lor mai active la edificarea unei
Moldovei prospere.

latd, deci, am avut o varad pling, iar munca noastra
comuna nu a avut vacanta.
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UN in Moldova

Consultations Launched on New UN - Moldova

Partnership Agreement 2013-2017

Bringing Moldova Closer to the Achievement of the
Millennium Development Goals

The United Nations Team
in Moldova is jointly
developing a new UN

- Moldova partnership
agreement for 2013-2017.

The so-called “United Nations
Development Assistance
Framework (UNDAF)” will
strengthen cooperation with
the government and increase
alignment with national
development priorities, bringing Moldova closer to
the achievement of the Millennium Development
Goals, including key areas such as the reduction of
HIV/AIDS and tuberculosis, improving water and
sanitation infrastructure, and ensuring universal
education; helping fulfill Moldova's ambitions for
European integration; and ultimately achieving

the inclusive human development impact required
to improve the lives of all Moldovan citizens. The
agreement is foreseen to be signed with Government
by end of this year.

Under the current partnership agreement for
2007-2012, the UN provides coordinated technical
assistance in the three priority areas of governance
and participation; increasing access to quality
services, especially for the most vulnerable; and
regional and local development. In 2010, thanks to
support of member states and the European Union,
UN programmes encompassed a total of USD 26
million. UN development cooperation thus amounted
to around six percent of total cooperation with
Moldova and one quarter of technical assistance in
the country according to the Paris Declaration Survey.

The evaluation of the ongoing agreement at the
beginning of the year marked an important first step
in the formulation of the new agreement, generating
lessons from the experiences of the past to inform the
design of the next programming cycle. This included
a careful assessment of UN positioning vis-a-vis its
development partners and of the potential to further
harmonize cooperation between UN Agencies. The
evaluation concluded that assistance reached large
parts of the population, including vulnerable groups,
such as women in rural areas and children belonging
to minority groups.

Building on the evaluation and the wealth of pre-
existing analytic work on Moldova, a UN analysis,

which brought together

inputs from 17 different UN
Organizations, identified
priority problems related to
development and human rights.
The challenges identified formed
the analytical basis for the joint
strategic planning. Following
extensive consultations over the
summer, a high-level meeting
on 7-8 September brought
together a large number of key partners to agree on
strategic priorities for the UN’s response 2013-2017.
Participants included around 20 UN Organizations,
high-level members of government, civil society and
other partners.

Throughout the preparation of the new agreement,
the UN Team has reconfirmed its commitment to
follow the principles of aid effectiveness agreed in
Paris Declaration on Aid Effectiveness and Accra
Agenda for Action, including strengthening national
leadership, better alignment with national priorities,
stronger harmonization among UN Agencies,

a Monitoring and Evaluation system based on
management for results, mutual accountability for
results, and increased predictability, thus ensuring
that the impact on development is maximized. At
the national level, the UN is committed to implement
the Moldova Partnership Principles through its
Implementation Plan.

At the same time, the government has launched
consultations on its new nine-year national
development strategy for 2012-2020, “Moldova 2020,
which aims to make the country more independent
from international assistance and donor finance.

Focusing on a new growth paradigm, which
increasingly relies on investment attraction and
export led-growth, “Moldova 2020" foresees the
following seven priorities: (1) Studies relevant

for careers; (2) Good roads; (3) Accessible and
inexpensive finance; (4) Clear and appropriate rules
for business; (5) Safely delivered and efficiently used
energy; (6) Equitable and sustainable social insurance;
and (7) Responsible and incorruptible justice.

Mutual consultation and linkage between UN

and government planning is ensured through
participation of the Government in the UN working
groups and active involvement of UN experts

in the national planning process.
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Lansarea consultarilor pentru noul
Acord de Parteneriat dintre Natiunile
Unite si Republica Moldova 2013-2017

Contributie la realizarea Obiectivelor de Dezvoltare

ale Mileniului in Moldova

Echipa de Tara a Organizatiei Natiunilor Unite in Republica
Moldova elaboreaza in prezent, in comun, noul Acord de
Parteneriat cu Republica Moldova pentru anii 2013-2017.

Cadrul Natiunilor Unite de Asistentd pentru Dezvoltare
(UNDAF) va consolida cooperarea cu Guvernul Republicii
Moldova si va fortifica alinierea la prioritatile nationale

in domeniul dezvoltarii, contribuind astfel la realizarea
Obiectivelor de Dezvoltare ale Mileniului. Principalele domenii
de interventie cuprind reducerea HIV/SIDA si tuberculozei,
ameliorarea infrastructurii de aprovizionare cu apa si sanitatie
si asigurarea educatiei universale. De asemenea, acestea
includ sustinerea Moldovei in efortul sdu de integrare
europeana si obtinerea impactului incluziv al dezvoltarii
umane, necesar pentru imbundtatirea standardelor de viata
ale cetatenilor Republicii Moldova. Acest Acord urmeaza sa fie
semnat de cdtre Guvern catre sfarsitul anului 2011.

Tn cadrul actualului Acord de parteneriat 2007-2012, Natiunile
Unite asigura asistenta tehnicd coordonata in trei domenii
prioritare: guvernare si participare; extinderea accesului la
servicii de calitate, in special pentru persoanele cele mai
vulnerabile; si dezvoltare locald si regionald. Tn anul 2010,
datorita sprijinului oferit de statele-membre ale Uniunii
Europene, programele ONU se cifreaza acum la 26 milioane
de dolari SUA. Asistenta de dezvoltare a Natiunilor Unite s-a
majorat astfel pana la aproximativ sase procente din totalul
cooperarii cu Republica Moldova si un sfert din asistenta
tehnica din tard, conform studiului privind Declaratia de la
Paris.

Evaluarea prezentului Cadru de cooperare ONU-Moldova - un
proces care a debutat la inceputul acestui an — a marcat un pas
important pentru elaborarea noului acord si pentru formularea
lectiilor invatate din experienta anterioara in contextul
stabilirii viitorului ciclu de programe. Acesta a inclus o analiza
atenta a pozitiondrii Natiunilor Unite vizavi de partenerii sdi de
dezvoltare si a potentialului

viitoarei cooperari armonizate

oferite de 17 agentii ale ONU, a identificate problemele
prioritare in domeniul dezvoltarii si drepturilor omului.
Provocarile constatate creeaza o baza analitica pentru
planificarea strategicd comund. Ca urmare a consultdrilor largi,
desfasurate pe durata verii, reuniunea la nivel inalt de la 7 5i 8
septembrie 2011 a adunat un numdr semnificativ de parteneri-
cheie pentru adoptarea prioritatilor strategice ale raspunsului
Natiunilor Unite in Moldova in perioada 2013-2017.
Participantii la reuniune au reprezentat aproximativ 20 de
agentii, programe si proiecte ONU, autoritati guvernamentale
de rang inalt, societatea civild si alti parteneri.

In procesul de pregatire a noului Acord de Parteneriat, Echipa
de Tard ONU si-a confirmat angajamentul de a urma principiile
de eficientizare a asistentei, convenite prin Agenda de Actiune
de la Accra privind Declaratia de la Paris asupra Eficacitatii
Asistentei. Acestea includ consolidarea rolului de lider al

tdrii, 0 mai buna aliniere la prioritdtile nationale, armonizarea
puternicd intre Agentiile ONU, un sistem de monitorizare si
evaluare axat pe managementul rezultatelor, responsabilitatea
reciproca pentru rezultate si cresterea previzibilitatii - toate
impreuna vor asigura un impact maxim asupra dezvoltarii. La
nivel national, ONU se angajeaza sa implementeze Planul de
Actiuni al Principiilor ,Parteneriatului pentru Moldova”.

In acelasi timp, Guvernul a lansat consultrile publice pentru
noua sa strategie de dezvoltare pentru noua ani, ,Moldova
2020", care isi propune sa transforme Republica Moldova
intr-o tara mai putin dependentd de asistenta internationala si
finantarea donatorilor.

Documentul strategic,Moldova 2020’ axat pe o noua
paradigma de dezvoltare care se bazeaza tot mai mult pe o
crestere determinata de atragerea investitiilor si exporturi,
include sapte prioritdti: (1) Studii relevante pentru carierd;
(2) Drumuri bune, oriunde; (3) Finante accesibile si ieftine;
(4) Business cu reguli clare de joc; (5) Energie furnizata

sigur, utilizata eficient; (6)

Asigurari sociale echitabile

intre Agentiile ONU. Evaluarea i > i % @ | si sustenabile; si (7) Justitie

a concluzionat cd asistenta a ﬁ responsabila si incoruptibila.

cuprins o parte semnificativa @ Q‘ . .

de populatie, inclusiv categorii an;ultarea 3! comunicarea

vulnerabile precum femeile - i s | i privind plan{ﬁcarea comuna
A e ey % i s e - a Guvernului Republicii

din mediul rural si copiii din M
grupurile minoritare.

Bazandu-se pe aceastd & 3
evaluare si pe bogata

activitate analitica existentd E}
despre Moldova, prezenta

analiza realizata de Natiunile - e ———
Unite, care a inclus contributii i it o

Moldova si Natiunilor

Unite sunt asigurate prin
participarea Guvernuluiin
cadrul grupurilor de lucru
ONU siimplicarea activa a
expertilor ONU in procesul
de planificare la nivel de tara.
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Role of Women in Independent Moldova
- Achievements and Perspectives

National Women’s Forum on Occasion of the 20th
Anniversary of Independence of the Republic of Moldova

The National Women’s Forum “Women in
Independent Moldova - Achievements and
Perspectives” was organized in Chisinau

on occasion of the 20th anniversary of
independence of Moldova. The event brought
together 400 women from all regions of

the country, mayors, women managers,
savants, ministers, parliamentarians, who
have contributed through their work to the
political, social and economic development of
the country, regardless of political orientation,
religion, age and nationality.

The forum was aimed at assessing the role of
women in development of the country during
20 years of independence, promoting successful
models of women in society development

and strengthening solidarity of women in Social Protection and Family, mentioned in

consolidation of the democracy. her statement, that the modernization of the
society should take place along with women'’s

The event was organized by the Ministry empowerment. “l am convinced that our woman

of Labour, Social Protection and Family, as should not wait anymore to be invited in the

the central public authority responsible for political competition and fight

developing and promoting policies to ensure but rather claim this right”

gender equality, at the initiative of the Minister

of Labour, Social Protection and Family, Valentina “Gender Equality should not be seen narrowly

Buliga, with the financial support of the UN in as a“women’s issue”for it is an issue that raises

Moldova (UN Women, IOM, UNFPA, UNDP), the fundamental questions about the nature of our

OSCE mission in Moldova and the Embassy of social relationships. It is a matter that concerns us

Sweden in Moldova and in partnership with the all; it requires men and women to work together

Women'’s Political Club 50/50, Center “Partnership in search of solutions that are both practical

for Development’, Gender Center, National and based on principle. It is also what the UN is

Confederation working on in

of Trade Unions, Moldova’, noted

Company Kaarina Immonen,

“Teleradio UN Resident

Moldova”, Forum Coordinator in

of Women'’s Moldova. At the

end of the forum,
participants

Organizations
in Moldova, the

Congress of Local adopted a
Authorities in Declaration of
Moldova. the Women
Participants at
Valentina Buliga, Women'’s

Minister of Labour, National Forum.
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»~Rolul femeii in Moldova independenta
- realizari si perspective”

Forumul National al Femeilor consacrat aniversarii
a 20 de ani de independenta a Republicii Moldova

Forumul National al Femeilor ,,Rolul
femeii in Moldova independenta

- realizari si perspective”, consacrat
aniversarii a 20-a de la proclamarea
independentei Republicii Moldova,
a fost organizat recent la Chisinau.
Evenimentul a intrunit circa

400 de femei din toate regiunile
tarii, primari, femei manageri,
femei savante, deputate, femei
conducatori de nivel central si
raional, care prin activitatea lor

au contribuit si contribuie la
dezvoltarea politica, sociala si
economica a tarii, indiferent de
orientare politica, confesiune,
varsta si nationalitate.

Scopul forumului a fost evaluarea rolului
femeilor in dezvoltarea tdrii pe parcursul
celor 20 de ani de independentad,
promovarea modelelor de succes ale
femeilor in dezvoltarea societatii, precum
si fortificarea solidaritatii femeilor

in consolidarea democratiei.

Forumul a fost organizat sub egida Ministerului
Muncii, Protectiei Sociale si Familiei in calitate de
autoritate publica centrala responsabila de elaborarea
si promovarea politicilor de asigurare a egalitatii de
gen, la initiativa Ministrului Muncii, Protectiei Sociale
si Familiei, Valentina Buliga, cu suportul financiar
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oferit de Organizatia Natiunilor Unite in
Moldova (UN Women, OIM, UNFPA, PNUD),
Misiunea OSCE in Moldova si Ambasada
Regatului Suediei in Republica Moldova si
in parteneriat cu Clubul Politic al Femeilor
50/50, Centrul ,Parteneriat pentru
Dezvoltare’, Gender-Centru, Confederatia
Nationala a Sindicatelor, Compania
JTeleradio-Moldova’, Forul Organizatiilor
de Femei din Moldova si Congresul
Autoritatilor Locale din Moldova.

Valentina Buliga, Ministrul Muncii,
Protectiei Sociale si Familiei, a mentionat
in discursul sdu ca,Procesul de
modernizare a societdtii trebuie sd aiba loc
n pas cu emanciparea femeii. Am toata
convingerea cd femeia noastra nu trebuie
sa mai astepte pentru a fi invitata in lupta
si concurenta politica, ci sa-si revendice
cu demnitate acest drept”.

+Egalitatea de gen nu trebuie sa fie

perceputd in sens ingust doar ca,problema femeilor’,
deoarece este un aspect ce pune in discutie natura
relatiilor noastre sociale. Este un subiect care ne

priveste pe toti si necesita ca barbatii si femeile sa
conlucreze pentru a gasi solutii care sunt atat practice,
cat si bazate pe principii. Egalitatea de gen este si o
prioritate a activitatii Organizatiei Natiunilor Unite in
Moldova", a remarcat Kaarina Immonen, Coordonator
Rezident ONU in Moldova.

La finele forumului, femeile participante au adoptat
Declaratia participantelor la Forumul National
al Femeilor.
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“Making Children’s Rights - A Reality
for the Most Vulnerable Children”

Children’s Rights Must be a Priority in Legislative Activity

Violence, abandonment and discrimination
against children with disabilities are among

the most serious problems affecting children

in former Soviet countries. Deputies and
delegates from ten countries who recently
attended a regional parliamentarian conference
in Armenia, attended by a delegation from
Moldova came to this conclusion.

® The Eastern Europe and CIS region has the
largest number of children in residential care
in the world, amounting to about 600,000

® Almost 60 percent of these children are
disabled; More than 31 000 children placed in
institutions in 16 countries in the region are
babies under the age of 3 years

® Neglect, abuse and violence are widespread
in the region, one in six children experienced
violent discipline at home, UNICEF research
shows.

These and other aspects of children’s life in Eastern
Europe and CIS countries were discussed at the
regional parliamentary conference “Making Children’s
Rights — A Reality for the Most Vulnerable Children”
which ran from June 14 to 16, 2011 in Yerevan,
Armenia.

The conference brought together delegates and
members of Parliament from ten countries in the
region. Moldova was represented by Alexandra
Yuster, UNICEF Representative, Valentina Stratan,

a Member of Parliament and lurie Milicenco,
consultant to the Parliamentary commission for social
protection, health and family.

MEPs and experts present at the conference
reiterated in their speeches that the impact of
institutionalization on young children is serious and
cannot be longer tolerated. For every three months
spent in an institution, the child loses one month
of development.

Violence against children at an early age has tragic
consequences for the rest of his life. He becomes
emotionally vulnerable and may in turn develop
violent behavior.

To address the challenges facing vulnerable children
and families in the region, MPs have pledged

to allocate bigger budgets for the protection

and development of vulnerable children and to
strengthen the supervisory role of Government in
achieving this objective.

At the end of the conference they signed
a document that outlined the main
priorities for regional development and
protection of children. The document is
primarily aimed at protecting children
against violence, investing in a better
start in life for the most vulnerable
children; putting an immediate end to the placement
of children aged 0-3 years in institutions and
developing alternative care and support services.

Valentina Stratan said Moldova has a good experience
in combating violence against children, but there are
grounds for improvement. “Moldova’s Penal Code
needs to be revised in line with the needs of children
who are victims of abuse and violence. Education
programmes and support services for parents to
promote friendly and non-violent behaviour are
necessary’, stated the parliamentarian.

Alexandra Yuster, UNICEF Representative in Moldova
said that children’s rights must be a priority in
legislative activity being very important to create
partnerships, including with children, in this regard.
“UNICEF welcomes the efforts of Parliament to ensure
that laws and policies work for all children, including
the most vulnerable,” she said.

The conference “Making Children’s Rights — A Reality
for the Most Vulnerable Children” brought together
over 40 delegates. The event was organized by
UNICEF, the Inter Parliamentary Union and the
National Assembly of Armenia.

Yerevan Conference: general view of the National Assembly of Armenia.
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»Realizarea drepturilor copilului - o
realitate pentru cei mai vulnerabili copii”

Drepturile copilului trebuie sa fie o prioritate

in activitatea legislativa

Violenta, abandonul si
discriminarea copiilor cu
dizabilitati sunt printre cele
mai grave probleme care
afecteaza copiii din tarile
ex-sovietice. La aceasta
concluzie au ajuns deputatii
si delegatii din zece tari,
care au participat recent

la o conferinta regionala
interparlamentara in
Armenia, la care a fost
prezenta si delegatia
Republicii Moldova.

e Regiunea Europei de
Est si Comunitatii Statelor Independente
(CSI) are cel mai mare numar de copii
in ingrijire rezidentiala din lume:
aproximativ 600 000 de copii. Aproape
60 la suta din acestia sunt cu dizabilitati.

e Totodata, mai mult de 31 000 de copii
plasati in institutii, in 16 tari din regiune,
sunt bebelusi cu varsta pana la trei ani.

e Neglijarea, abuzul si violenta sunt foarte
raspandite in regiune, unul din sase copii
are parte de o disciplina violenta acasa,
arata cercetarile UNICEF.

Aceste si alte aspecte ale vietii copiilor din Regiunea
Europei de Est si CSI au fost puse in discutie in cadrul
unei conferinte parlamentare regionale cu genericul
+Realizarea drepturilor copilului - o realitate pentru
cei mai vulnerabili copii’, desfasuratd in perioada 14-
16 iunie 2011 in Yerevan, Armenia.

Conferinta a reunit delegati si deputati din zece tari
din regiune, Republica Moldova fiind reprezentata
de Alexandra Yuster, Reprezentant UNICEF, Valentina
Stratan, deputat in Parlament, si lurie Milicenco,
consultant, Comisia parlamentara pentru protectie
sociald, sanatate si familie.

Deputatii si expertii prezenti la conferinta au reiterat
in discursurile lor ca impactul institutionalizarii
asupra copiilor mici este grav si nu poate fi tolerat.
Pentru fiecare trei luni petrecute in institutie, copilul
pierde o luna de dezvoltare. Totodat3, violenta asupra
copilului la o varsta timpurie are consecinte tragice

pentru tot restul vietii lui. Copilul
devine mai vulnerabil din punct
de vedere emotional si poate
dezvolta, la randul sau, un
comportament la fel de violent.

Pentru a raspunde provocarilor
cu care se confruntd copiii si
familiile vulnerabile in regiune,
parlamentarii s-au angajat sa
aloce bugete mai mari pentru

Valentina Stratan, deputat in Parlamentul Republicii protectia si dezvoltarea celor
Moldova, in vizitd la un centru de zi de reabilitare a mai vulnerabili copii si sa-si
copiilor cu dizabilitati, Yerevan, Armenia.

intensifice rolul de supraveghere
asupra Guvernului in realizarea
acestui obiectiv. La sfarsitul
conferintei participantii au semnat un document
prin care au trasat principalele prioritati regionale in
protectia si dezvoltarea copiilor. Acestea vizeaza, in
primul rand, protectia copiilor impotriva violentei,
investitii intr-un debut mai bun in viata pentru cei
mai vulnerabili copii, incetarea imediata a plasarii
copiilor cu varsta de 0-3 ani in institutii si dezvoltarea
serviciilor de ingrijire alternativa si de sprijin.

Valentina Stratan a mentionat ca tara noastra are o
experienta buna de combatere a violentei impotriva
copiilor, dar ca mai exista teren pentru imbunatatire.
»Codul Penal al Republicii Moldova urmeaza sa fie
revizuit in corespundere cu necesitatile copiilor care
devin victime ale abuzului si violentei. Sunt necesare
programe si servicii de sprijin si educatie pentru
parinti, care sa promoveze comportamentul prietenos
si non-violent”, a spus deputata.

Alexandra Yuster, Reprezentant UNICEF in Moldova,
a mentionat ca drepturile copilului trebuie sa fie

o prioritate in activitatea legislativa, iar crearea
parteneriatelor, inclusiv cu copiii, este foarte
importanta. ,UNICEF salutd eforturile Parlamentului
de a asigura faptul ca legile si politicile functioneaza
pentru toti copiii, inclusiv cei mai vulnerabili’, a
afirmat ea.

Conferinta ,Realizarea drepturilor copilului — o
realitate pentru cei mai vulnerabili copii” a reunit mai
mult de 40 de delegati. Evenimentul a fost organizat
de UNICEF, Uniunea Interparlamentara si Adunarea
Nationala din Armenia.
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UNESCO Contributes to the
Safeguarding of the Intangible
Cultural Heritage in Moldova

New Possibilities for the Economic Development
of Local Communities and Cultural Tourism

Intangible cultural heritage of the
Republic of Moldova is rich and
diverse. Given that the country has
ratified the UNESCO Convention
for the Safeguarding of the
Intangible Cultural Heritage in
2006, the issue of its safeguarding
and promotion is one of the key
directions of cultural activities. In
particular, in 2009 the Ministry of
Culture of the Republic of Moldova
has established the National
Committee for Safeguarding of

approaches to the intangible cultural
heritage protection.

Assisting in the preparation of the
inventory of the intangible cultural
heritage of Moldova, 50 files of the
ICH elements were prepared with
the use of created questionnaires.
The identified elements, as well

as detailed information about
legislative base for safeguarding
of intangible cultural heritage

in Moldova can be found on the
website, newly created within the

the Intangible Cultural Heritage
with the aim to respond the needs
of supporting of the intangible

of the country.

UNESCO pays great attention to
promotion and preservation of
intangible cultural heritage through
assistance in the implementation of the 2003 Convention,

in particular, through organization of capacity-building
trainings on the implementation of the 2003 Convention.
Inthis context a Pilot Project on making up inventory of the
intangible cultural heritage (ICH) of the Republic of Moldova
was initiated in the Republic of Moldova, involving specialists
and researchers from the National Committee for Safeguarding
of the Intangible Cultural Heritage and the National Museum of
Ethnography and Natural History of the Republic of Moldova.

The National ICH Committee has elaborated a concept of
preparation of the inventory of the intangible cultural heritage
on the territory of the Republic of Moldova, which included
research methodology and inventory structure. On the basis
of the concept, questionnaires were created with the purpose
to identify and categorize elements of the intangible cultural
heritage. In the spirit of the 2003 Convention, preparation and
application of questionnaires envisaged active involvement of
bearers of traditional culture from local communities.

With the use of the questionnaires, field research has been
carried out by the project partners in cooperation with the
Institute for Cultural Heritage of the Academy of Sciences and
the Ethnological Society of Moldova. The leading specialists
on intangible cultural heritage have focused their attention on
72 villages while documenting traditions and customs of the
country.

During seminars organized within the frames of the project
and dealing with methodical and legislative materials on
safeguarding and promotion of the intangible cultural
heritage, specialists from cultural centres and local
communities’ representatives familiarized themselves with
the main international normative documentation and latest

The Minister of Culture of the Republic of Moldova Boris . i -
Focsa, General Secretary of the National Commission of the www.patrimoniuimaterial.md.
N . Republic of Moldova Constantin Rusnac, Director of the

cultural heritage on the territory National Museum of Ethnography and Natural History of
the Republic of Moldova Mihai Ursu and Deputy Minister ) .
of Culture of the Republic of Moldova for Cultural Heritage  9allery about the intangible cultural
Gheorghe Postica take part in the project event.

framework of the project:

The website functions in English and
Romanian and offers a large photo-

heritage in the Republic of Moldova,
useful links and publications, issued
basing on the results of the conducted research. Narrative,
documental and illustrative materials presented on the website
depict the variety of Moldovan culture and intangible heritage
and invite the reader to the fascinating journey through the
diversity of its expressions.

At the Exhibition “Craftsmanship in the Republic of Moldova’,
which took place from 4 March till 1 April 2011 at the National
Museum of Ethnography and Natural History of the Republic

of Moldova, 22 popular craftsmen presented their hand-

made works, which were appreciated by a jury of experts. The
handicrafts had to base on such criteria as continuity of tradition
in the modernized works and respect of the genre tradition.

The programme of the Exhibition also included master-classes,
during which the craftsmen showed their craft skills in ceramics,
weaving, embroidery, wood sculpture and plashing.

In addition to the mentioned activities, the publications
“Colinda” (“Christmas Carrols”) and “Traditional Costume of

the Republic of Moldova’, devoted to the intangible cultural
heritage on the territory of the country, were issued in 2011.
The former publication depicts traditional carol-singing in
male group, while the latter, enriched by illustrative materials,
highlights the value of craft skills of Moldovans and the ancient
techniques on making up the popular costume.

The implemented project attracted attention of the
governmental and interested organisations to the activities

of local communities, bearers of the ICH, encouraging their
preservation and promotion. It also raised awareness towards
the issues of the indigenous peoples, and strengthened the
resources of survival and development of living heritage as
pillar of cultural diversity for sustainable development through
creating new possibilities for the economic development of
local communities and cultural tourism.
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Contributie UNESCO la salvgardarea
patrimoniului cultural imaterial in Moldova

Oportunitdti pentru dezvoltarea economica a comunitatilor

si turismul cultural

Patrimoniul cultural imaterial al
Republicii Moldova este bogat si
divers. Dupa ratificarea, in 2006,
a Conventiei UNESCO privind
Salvgardarea Patrimoniului
Cultural Imaterial, subiectul
ocrotirii si promovarii acestuia

a devenit una dintre directiile
de baza ale actiunilor culturale
in Moldova. Astfel, in 2009,

Ministerul Culturii al Republicii A ‘ } F‘_.'. i

Moldova a creat Comisia

Nationala pentru Salvgardarea
Patrimoniului Cultural Imaterial,
avand ca obiectiv acordarea

de sprijin pentru salvgardarea
patrimoniului cultural imaterial viu
in Republica Moldova.

Organizatia Natiunilor Unite pentru Educatie, Stiinta si
Cultura (UNESCO) acorda o atentie semnificativd protectiei
si promovadrii patrimoniului cultural imaterial prin oferirea
asistentei laimplementarea Conventiei din anul 2003, in
special, prin organizarea instruirilor axate pe consolidarea
capacitatilor. In acest context, in Republica Moldova a fost
initiat un proiect-pilot, implicand specialisti si cercetdtori din
cadrul Comisiei Nationale pentru Salvgardarea Patrimoniului
Cultural Imaterial si Muzeul National de Etnografie si Istorie
Naturala al Republicii Moldova.

Comisia Nationala pentru Salvgardarea Patrimoniului Cultural
Imaterial a elaborat conceptul registrului patrimoniului cultural
imaterial de pe teritoriul Republicii Moldova, care include
metodologia de cercetare si structura registrului. In baza
acestui concept, au fost create chestionarele ce urmeaza sa
identifice si sé categorizeze elementele patrimoniului cultural
imaterial. n spiritul Conventiei din 2003, pregétirea si utilizarea
chestionarelor implica participarea purtatorilor de
culturd traditionala din comunitatile locale.

Cu ajutorul chestionarelor, partenerii proiectului
au realizat o cercetare de teren in cooperare cu
Institutul Patrimoniului Cultural al Academiei de
Stiintd si Societatea de Etnologie din Republica
Moldova. Specialistii de frunte in domeniul
patrimoniului cultural imaterial si-au concentrat
atentia pe 72 de localitati in care au documentat
traditiile si obiceiurile din tara.

In timpul seminarelor organizate in cadrul
proiectului si utilizand materiale metodice
si legislative privind ocrotirea si promovarea
patrimoniului cultural imaterial, specialistii
centrelor de cultura si reprezentantii
comunitdtilor locale s-au familiarizat cu

ﬂ.[

,Colindatul de ceata barbateasca” (2001)

-.r- "‘"-"'-

’i\.

»Costumul popular din
principalele documente normative internationale  Republica Moldova.
Ghid practic” (2001)

si abordarile moderne in
protejarea patrimoniului cultural
imaterial.

In contextul asistentei

pentru pregatirea registrului
patrimoniului cultural imaterial
ale Republicii Moldova, cu
ajutorul chestionarelor aplicate

(Zp <1-..- ASLIN } ATUL au fost pregatite 50 de QOsarg

ale elementelor de patrimoniu.
Elementele identificate, precum
si o informatie detaliatd asupra
bazei legislative in domeniul
patrimoniului cultural imaterial
in Moldova pot fi gasite acum pe
site-ul web nou creat in cadrul proiectului:
www.patrimoniuimaterial.md.

Site-ul web functioneazd in limbile romand si engleza si
contine o larga galerie de fotografii ale patrimoniului cultural
imaterial din Republica Moldova, linkuri utile si publicatii axate
pe rezultatele cercetarilor efectuate. Materialele narative,
documentare si ilustrative prezentate pe site descriu varietatea
culturii si patrimoniului imaterial din Moldova si invita cititorii
intr-o caldtorie ce devine fascinanta prin diversitatea
expresiilor sale.

Expozitia,Mestesuguri artistice in Republica Moldova’, care s-a
desfasurat intre 4 martie si 1 aprilie 2011 la Muzeul National de
Etnografie si Istorie Naturala al Republicii Moldova, a reunit 22
de mesteri populari care si-au prezentat lucrarile confectionate
manual, apreciate de cdtre un juriu format din experti. Masterii
artizani au trebuit sa se bazeze pe criterii precum continuitatea
traditiei in conditiile moderne si traditia genului. Programul
expozitiei a inclus, de asemenea, mai multe master-class in
cadrul cdrora artistii si-au demonstrat abilitatile in ceramica,
tesut, brodat si sculpturé inlemn.

lansate doua publicatii - ,,Collndatul de ceata
barbateascd” si,Costumul popular din Republica
Moldova’, consacrate conservarii patrimoniului

_;_.
* T el O Crvart e
= "M cultural imaterial de pe teritoriul tdrii.

Proiectul implementat a atras atentia
institutiilor guvernamentale si organizatiilor
interesate asupra activitatilor comunitdtilor
locale si purtatorilor de patrimoniu cultural
imaterial, incurajand salvgardarea si
promovarea acestuia. De asemenea, initiativa a
sensibilizat opinia publica asupra problemelor
cu care se confrunta localnicii si a consolidat
resursele necesare supravietuirii si dezvoltdrii
patrimoniului viu, ca pilon al diversitatii
culturale si dezvoltdrii durabile prin crearea de
noi oportunitdti pentru dezvoltarea economica
a comunitatilor si turismul cultural.
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Mission of CEDAW Commiittee
Member to Moldova

More Tangible Achievements in Gender Equality

The Republic of Moldova will be submitting
this year its 4th and 5th combined State
Report on the implementation of the
provisions of the Convention on Elimination
of All Forms of Discrimination against Women
(CEDAW). Moldova ratified CEDAW on 1st
July, 1994 and the Optional Protocol

to CEDAW (OP-CEDAW) on 28 February, 2006.

Countries that have ratified or acceded to the
Convention are legally bound to put its provisions
into practice. They are also committed to submit
national reports, at least every four years, on
measures they have taken to comply with their
treaty obligations. The national reports submitted
by the states are evaluated and comments are
provided by the CEDAW Monitoring Committee
in respect to CEDAW implementation at a
national level.

The 2000 and 2006 CEDAW Concluding Comments
for Moldova served as a basis for development

of the National Programme on Gender Equality
2010-2015 (2009), revision of the Labour Code

of Moldova through gender lens, elaboration

of Harmonized Set of Development Indicators

in a gender sensitive manner in the context of
Millennium Development Goals (MDGs), revision
of the statistical brochure Women and Men of

the Republic of Moldova, current proposals for
revision of the Law on Gender Equality (2006),
elaboration and approval of the Law on Prevention
and Combating of Domestic Violence (2008),
sensitization of media and other initiatives.

As per recommendation provided by the CEDAW
Committee, the fourth and the fifth combined
report of the Republic of Moldova are due in July
2011. Given the importance of the preparation

of the report and successful submission to the
CEDAW Committee, as well as the need to enhance
implementation of the Convention in the Republic
of Moldova, UN Women in Moldova supported

the mission of CEDAW Committee Member Violeta
Neubauer from June 6-9, 2011.

Violeta Neubauer had various high level meetings.
These include meetings with Liliana Palihovici,
Vice President of the Parliament, Vadim Misin,

Head of Human Rights and Interethnic Relations
Parliament Commission, Vladimir Hotineanu, Head
of Social Protection, Health and Family Parliament
Commission, Valentina Buliga, Minister of Labour,
Social Protection and Family, and other relevant
ministry officials. The expert participated in the
reunion of the Government Commission on Gender
Equality headed by Mihai Moldovanu, the Vice
Prime Minister and met also group of over 20 Non-
Governmental Organizations representing human
rights and gender advocates, Congress of Local
Authorities of Moldova (CALM), Women’s Democracy
Network, heads of UN Agencies and gender focal
points from the Ministries and UN Agencies,
among others.

During the meetings the CEDAW Committee
Member provided expert briefing on
implementation of gender equality policies
and relevant laws in the context of the CEDAW
implementation at the national and local level.

The expert praised the Government of Moldova,
especially the Government Commission on Gender
Equality on the results achieved in implementation
of the CEDAW and pointed out the areas which still
lack gender equality mainstreaming. She mentioned
that “Government should have a more programmatic
and operational approach at the legislative and
institutional levels. Clear division of responsibilities
and assignment of tasks at every level starting with
Gender Focal Points and Government would lead to
more tangible achievements in gender equality”.

1
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Misiunea Membrei Comitetului
CEDAW in Republica Moldova

Realizari concrete in materie de egalitate intre femei i barbati

Republica Moldova va prezenta in acest an
cel de-al patrulea si cel de-al cincilea Raport
national combinat cu privire la punerea in
aplicare a prevederilor Conventiei privind
Eliminarea Tuturor Formelor de Discriminare
fata de Femei (CEDAW). Republica Moldova
aratificat aceasta conventie la 1 iulie 1994 si
Protocolul Optional la CEDAW (PO-CEDAW) -
la 28 februarie 2006.

Tarile care au ratificat sau au aderat la Conventie sunt
obligate prin lege sa puna in practica dispozitiile
acesteia. Statele, de asemenea, sunt obligate sa
prezinte rapoarte nationale, cel putin o data la patru
ani, privind masurile pe care le-au realizat pentru a se
conforma obligatiilor tratatului. Rapoartele nationale
prezentate de state sunt evaluate, iar apoi Comitetul
de Monitorizare CEDAW prezinta comentarii in ceea
ce priveste punerea in aplicare a CEDAW

la nivel national.

Recomandarile Comitetului CEDAW pentru Republica
Moldova din anii 2000 si 2006 au servit drept baza
pentru elaborarea Programului National privind
Asigurarea Egalitdtii de Gen 2010-2015 (2009), pentru
revizuirea Codului Muncii al Republicii Moldova prin
intermediul dimensiunii de gen, pentru elaborarea
Setului Armonizat de Indicatori de Dezvoltare intr-o
maniera sensibila la dimensiunea de gen in contextul
Obiectivelor de Dezvoltare ale Mileniului (ODM),
pentru revizuirea brosurii statistice ,Femei si barbati
in Republica Moldova’, a actualelor propuneri de
revizuire a Legii cu privire la asigurarea egalitatii

de sanse intre femei si barbati (2006), pentru
elaborarea si aprobarea Legii cu privire la prevenirea
si combaterea violentei in familie (2008), pentru
sensibilizarea mass-media si pentru alte initiative.

punerea in aplicare a Conventiei in Republica Moldova,
UN Women in Moldova a sustinut misiunea membrei
Comitetului CEDAW, Violeta Neubauer, in perioada

6-9 iunie 2011.

Violeta Neubauer a avut diverse intruniri la nivel
inalt, printre care intalniri cu Liliana Palihovici,
Vicepresedinte al Parlamentului, cu Vadim Misin,
Presedintele Comisiei Parlamentare Drepturile
Omului si Relatii Interetnice, cu Vladimir Hotineanu,
Presedintele Comisiei Parlamentare Protectie Sociala,
Sanatate si Familie, cu Valentina Buliga, Ministrul
Muncii, Protectiei Sociale si Familiei, si cu alti oficiali
relevanti ai ministerelor. Doamna expert a participat
la sedinta Comisiei Guvernamentale pentru Egalitate
intre Femei si Barbati, condusa de Viceprim-ministrul
Mihai Moldovanu, si s-a intalnit, de asemenea, cu un
grup de peste 20 de organizatii non-guvernamentale,
reprezentand activisti in domeniul drepturilor omului
si egalitatii de gen, Congresul Autoritatilor Locale din
Republica Moldova (CALM), Reteaua Femeilor pentru
Democratie, sefi ai Agentiilor ONU si unitatile gender
din cadrul ministerelor si Agentiilor ONU.

Pe parcursul reuniunilor, membra Comitetului CEDAW
a furnizat asistenta consultativa privind implementarea
politicilor de asigurare a egalitatii de gen si legilor
relevante in contextul implementarii CEDAW

la nivel local si national.

Doamna expert a apreciat Guvernul Republicii
Moldova, in special Comisia Guvernamentald pentru
Egalitate intre Femei si Barbati, pentru rezultatele
obtinute in aplicarea CEDAW si a accentuat domeniile
care se confruntd in continuare cu o lipsa de abordare
integratoare a egalitatii intre femei si barbati. Violeta
Neubauer a mentionat ca,Guvernul ar trebui sa

aiba o abordare

Cel de-al patrulea

si cel de-al cincilea
raport combinat al
Republicii Moldova
au fost prezentate
pentru recomandari
Comitetului CEDAW
n iulie 2011. Avand

in vedere importanta
pregatirii raportului si
prezentarea cu succes
a acestuia Comitetului
CEDAW, precum si
necesitatea de a favoriza

mai programatica

si operationala

la nivel legislativ

si institutional.
Divizarea clara a
responsabilitatilor si
repartizarea sarcinilor
la fiecare nivel,
incepand cu Unitatile
Gender si Guvern, ar
conduce la realizari
mai concrete in
materie de egalitate
intre femei si barbati”.
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“Gender Equality on Access to Employment
and Working Conditions as the Workplace”

The Necessity in Sharing Knowledge on Gender Issues

and Discrimination

One of the UN Women Programme “Women's Economic
Empowerment through Increasing Employability in Moldova”
(WEE) components focuses on enhancing the capacities of social
partners to deliver and monitor enforcement of measures aimed

at ensuring gender equality in employment and social protection
areas in Moldova. The activities started in February current year
with training of trainers for the National Employment Agency

on “Participatory Gender Audit” and continued in June 2011 by
organizations of two missions for the Labour Inspection of Moldova
(LD.

Both missions, the training of the labour inspectors and the consultancy
for Labour Inspection database development, were organized in the
framework of the joint Action Plan between International Labour
Organization (ILO) and UN Women Programme WEE.

Thus, the UN Women Programme WEE hosted a two-day training course
in Chisinau targeting chiefs and principal inspectors from Labour
Inspection Administration and Territorial Labour Inspection offices on
“Gender Equality on Access to Employment and Working Conditions as
the Workplace”. The event was facilitated by Mr. Joaquim Pintado Nunes,
ILO expert and was aimed at raising awareness of labour inspectors and
their management on different types of discrimination and enhancing
their professional abilities to spot discrimination on the workplace,

as well as providing the labour inspectors with tools to analyze and
evaluate specific case studies. The training was successfully carried

out, having very active participants and receiving lots of feedback

from participants. As a result of the training, labour inspectors who
participated expressed their interest and necessity in sharing the
acquired knowledge on gender issues and discrimination with their
colleagues and start using the acquired theoretical knowledge and tools
to spot gender issues and discrimination at the workplace in Moldova.

Another mission was conducted by Mrs. Maria Jose Vieira Gomes Cruz
Cesario Cardoso from Portugal. The expert was tasked to develop
terms of reference for a local company to elaborate a database for the
Labour Inspection of Moldova. In the past, Mrs Cardoso developed the
fundamental concept of the Portuguese Labour Inspection database
and administered it for almost 20 years. The expert had multiple
meetings, discussions and presentations with and for the management
of the LI, territorial LI offices administration and field labour inspectors,
as well as paid a visit to the Territorial Labour Inspection in Calarasi.
During these meetings and visits, the consultant presented the labour
inspectors the database elaborated for the LI in Portugal which at the
moment is the most advanced in terms of indicators and IT solutions. In
the same time, the consultant gathered information on the current laws
and the set of indicators based on which the LI in Moldova elaborates
reports and studies violations, especially the ones related to gender
and discrimination at the workplace. During the discussions, labour
inspectors and LI management have forwarded ideas and proposals

on how they would see the data design and structure and what legal
and technical capacities the LI has in operating and developing the
Data Base further. As a result of the undertaken activities and using the
collected information and proposals, the consultant will elaborate the
terms of reference for a company that will design and set-up the data
base for the LI in Moldova. This database will serve as a sustainable

tool for monitoring cases of violation of women human rights in
employment and in the working environment.

Mrs. Cardoso mentioned that the benefits of this database/software for
Moldova as “The Labour Inspection doesn’t have up-to-date any tool to
manage its activities and the labour inspectors are very eager to obtain
as soon as possible the access to this type of software. The system, once
developed would allow registration and monitoring of violations of
rights as well as other occurred cases by Labour Inspection itself and
other interested organizations”.

Mr Joaquim Pintado Nunes is coming from the Authority for Working
Conditions of Portugal and works now as expert in labour inspection
systems in ILO’s Decent Work Technical Support Team and Country
Office for Central and Eastern Europe in Budapest. He kindly shared his
suggestions and recommendations on mainstreaming gender equality
in the work of labour inspectors based on his experience in Portugal
and other countries of the European Union.

- Mr. Nunes, why is important for labour inspectors the aspect
of gender equality and how to persuade them?

- Gender equality is something that affects workers, their everyday
lives, regardless of their status or personal life of course, because if
there is gender segregation there is less access to promotion in higher
positions of the company, training, and the company could have an
organizational culture that promotes sex discrimination or gender
stereotypes. Then if these problems of stereotypes exist at company
level everything what has to be done with the wellbeing of the workers
is affected. As Labour Inspection is a fundamental actor on promoting
better working conditions, labour inspectors should address gender
equality as a core issue at workplace level.

- In this respect gender equality should be treated firstly within
Labour Inspection, because labour inspection is an agency which
supervises other companies?

- Labour Inspection should have a clear policy on equal opportunities
for women and men, meaning access to employment, promotion,
access to training and mostly access to management positions. They
should have a policy promoting that management positions are
occupied by men and women, especially leading positions for women.
Almost all of the Labour Inspectorates in Europe have a policy on equal
opportunities, both formal and informal. For example in Portugal, the
policy exists for 15-20 years and the management positions of top

and middle level are equally shared by women and men. We don't
have a quotas’system because we don't need it. Usually we have more
female applicants to

the positions of labour
Inspector then men and
do have more female
inspectors.

- Formal policies of the
private companies.
Usually they don't like

continue in p. 31 p
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»Egalitatea de gen in conditiile accesului pe

piata muncii si ale conditiilor la locul de munca

1/

Nevoia schimbului de cunostinte in subiectele gender

si discriminare

Unul din componentele programului UN Women ,Abilitarea
economica a femeilor prin cregterea oportunitatilor de

angajare in campul muncii in Moldova” (AEF) se axeaza pe
consolidarea capacitatilor partenerilor sociali in implementarea
si monitorizarea masurilor ce au drept scop asigurarea egalitatii
de gen in domeniile ocupirii fortei de munca si protectiei sociale
in Moldova.

Activitatile au demarat in februarie 2011 cu instruirea formatorilor
pentru Agentia Nationala de Ocupare a Fortei de Munca privind
Auditul Participativ de Gen si au continuat in luna iunie cu organizarea
a doud misiuni pentru Inspectia Muncii din Moldova.

Ambele misiuni, instruirea inspectorilor muncii si consultanta pentru
elaborarea bazei de date a Inspectiei Muncii au fost organizate conform
Planului de Actiuni Comun dintre Organizatia Internationald a Muncii

(ILO) si Programul UN Women AEF. Programul UN Women AEF a gazduit

un eveniment de instruire, organizat pe parcursul a doua zile in Chisinau,
avandu-i ca participanti pe sefii si inspectorii principali de la administratia
Inspectiei Muncii si birourile teritoriale de Inspectie a Muncii privind
,Egalitatea de gen in conditiile accesului pe piata muncii si ale conditiilor la
locul de munca”.

Evenimentul a fost facilitat de catre expertul ILO Joaquim Pintado Nunes

si a avut drept scop sensibilizarea inspectorilor de muncd si activitatea
acestora privind diferitele tipuri de discriminare si consolidarea aptitudinilor
profesionale ale acestora privind identificarea cazurilor de discriminare

la locul de munca, precum si oferirea pentru inspectorii muncii a unor
instrumente de analiza si evaluare a studiilor de caz specifice.

Instruirea s-a desfasurat cu succes, cu participanti foarte activi si cu multe
recomandari din partea lor. Ca rezultat al instruirii, inspectorii muncii si-au
exprimat interesul fata de necesitatea schimbului de cunostinte dobandite
privind problemele de gen si discriminare si inceperea utilizdrii cunostintelor
teoretice si instrumentelor obtinute pentru a identifica problemele legate de
gen si discriminare la locul de muncd in Moldova.

O altd misiune a fost condusa de Maria Jose Gomes Vieira Cruz Cesario
Cardoso din Portugalia. Doamna expert a avut drept scop elaborarea
termenilor de referintd pentru o companie locala in scopul elabordrii unei
baze de date pentru Inspectia Muncii din Moldova. Doamna Cardoso, in
trecut, a dezvoltat conceptul fundamental al bazei de date a Inspectiei
Muncii din Portugalia si administrat-o timp de aproape 20 de ani. Experta
a avut mai multe intéIniri, discutii si prezentari cu si pentru conducerea
Inspectiei Muncii, administratia birourilor teritoriale ale IM si inspectorii
muncii din domeniu si, de asemenea, a vizitat Inspectia Teritoriald a Muncii
din Clarasi. In timpul acestor intalniri si vizite, doamna consultant a
prezentat inspectorilor de munca baza de date elaborata pentru Inspectia
Muncii din Portugalia, care in prezent este cea mai avansatd din punct

de vedere al indicatorilor si solutiilor tehnologiilor informationale. in
acelasi timp, doamna consultant a adunat informatii cu privire la legile in
vigoare si la setul de indicatori pe baza carora IM din Republica Moldova
elaboreaza rapoarte si studii ale incalcarilor, in special pe cele legate de
gen si discriminare la locul de munca. In cadrul discutiilor, inspectorii de
muncd si reprezentantii conducerii IM au prezentat ideile si propunerile
lor privind design-ul si structura datelor si ce capacitati juridice si tehnice
are IM in domeniul exploatarii si dezvoltarii bazei de date in continuare.
Ca urmare a activittilor desfasurate si utilizand informatiile si propunerile
colectate, doamna consultant va elabora termenii de referinta pentru o

companie care va proiecta si crea baza de date pentru
IM din Moldova. Aceasta baza de date va servi drept
instrument durabil pentru monitorizarea cazurilor

de incdlcare a drepturilor femeilor in ceea ce priveste
angajarea in campul muncii si mediul de lucru.

Maria Jose Gomes Vieira Cruz Cesario Cardoso a
mentionat beneficiile acestei baze de date/software
pentru Moldova intrucat,Inspectia Muncii nu are nici
un instrument modern pentru a gestiona activitatile
sale si inspectorii de munca sunt foarte dornici de

a obtine cat mai curand posibil acces la acest tip

de program. Sistemul, odatd dezvoltat, ar permite
inregistrarea si monitorizarea de cdtre Inspectia Muncii
si alte organizatii interesate a incalcdrii drepturilor, precum si alte cazuri care
au avut loc”.

Joaquim Pintado Nunes vine de la Autoritatea pentru Conditiile de Munca din
Portugalia si in prezent activeaza in calitate de expert in sistemele de inspectie
a muncii in Echipa Tehnica ILO de Suport a Muncii Decente si Oficiul de Tara
pentru Europa Centrald si de Est din Budapesta. El si-a exprimat sugestiile si
recomandarile privind integrarea egalitatii intre femei i barbati in activitatea
inspectorilor de munca pe baza experientei sale din Portugalia si din alte tari
ale Uniunii Europene.

- Domnule Nunes, de ce este important pentru inspectorii muncii
aspectul egalitatii intre femei si barbati si cum trebuie sa fie convinsi
de acest lucru?

- Egalitatea intre femei si barbati este ceva care afecteaza angajatii, viata lor
de zi cu zi, indiferent de statut sau viata personald. Pentru cd, dacd existd o
segregare de gen, exista si un acces mai restrans la promovarea in pozitii

mai inalte ale companiei, instruire, iar compania ar putea avea o cultura
organizationald care promoveaza discriminarea de sex sau stereotipuri de
gen. Apoi, in cazul in care aceste probleme legate de stereotipuri existd la
nivel de companie, este afectat tot ceea ce trebuie realizat pentru bundstarea
lucrdtorilor. Deoarece Inspectia Muncii este un actor fundamental in
promovarea unor conditii mai bune de munca, inspectorii muncii ar trebui sa
abordeze egalitatea intre femei si barbati ca pe o problemé de bazd la nivelul
locului de munca.

-Tn acest sens, egalitatea intre femei si barbati ar trebui si fie tratatd, in
primul rand, in cadrul Inspectiei Muncii, pentru ca Inspectia Muncii
este o agentie care supravegheaza alte companii?

- Inspectia Muncii ar trebui sa aiba o politica clara privind egalitatea de

sanse pentru femei si barbati, in sensul accesului la angajarea in cdmpul
muncii, promovarii, accesului la instruire si, mai ales, al accesului la functii de
conducere. Reprezentantii Inspectiei Muncii ar trebui sé realizeze o politica ce
promoveaza ideea ca posturile de conducere sunt ocupate atat de barbati cat
si de femei, in special, pozitiile de conducere de cétre femei. Aproape toate
Inspectoratele Muncii din Europa au o politicd privind egalitatea de sanse
formala si informald. De exemplu, in Portugalia, 0 asemenea politicd exista

de 15-20 de ani si functiile de conducere de nivel inalt si mediu sunt ocupate
in mod egal de femei si barbati. Noi nu avem un sistem de cote, deoarece

nu avem nevoie de el. De obicei, avem mai multi solicitanti de sex feminin la
pozitiile de inspector al muncii decét bérbati si astfel avem mai multe

femei inspectori.

continuare in pag. 31 P
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Community Mobilization for Empowerment

Joint Integrated Local Development Programme Trains
Local NGOs to Empower Vulnerable Women and Men

The Joint Integrated Local Development
Programme (JILDP) conducted in Chisinau
from 28 - 31 July a training of trainers on
“Community Mobilization for Empowerment”
for 25 representatives of non-governmental
organizations (NGO).

The objective of the event was to develop the skills
of NGOs for community mobilization of women and
men, who represent the most socially excluded and
discriminated groups in the communities for their
empowerment and meaningful participation in the
local development processes. As the programme
applies the human rights based approach and
gender mainstreaming the community mobilization
was selected the key tool for empowerment and
social inclusion of the vulnerable groups, which
proved its efficiency in many countries of the world.

The trained NGOs will apply the methodology of
the community mobilization during their work
with the local public administrations and the
community members in the JILDP pilot 60 villages
and 10 towns. They will be facilitating strategic
planning process with a strong engagement of
the communities. It is expected that the groups
of vulnerable women and men, who have never
participated in the local development processes
will become equal partners, will increase their
confidence and capacity to articulate and voice
their needs, which will help Local Public Authorities
(LPAs) better address their needs and concerns.
The key concepts on which the

Advocacy and Community Empowerment.

The training of trainers is a continuation of
activities initiated by the JILDP to strengthen
local government capacity in the context of
decentralization reform.

oint Integrated Local Development
JProgramme of the Government of
Moldovaisimplemented with the assistance
of the United Nations Development
Programme (UNDP), United Nations Entity
for Gender Equality and the Empowerment
of Women (UN Women), and with financial
support from the Government of Sweden.
The development objective of the JILDP
is to assist the Republic of Moldova in
ensuring that vulnerable groups in poor
rural and urban areas take advantage of
sustainable socio-economic development
opportunities through adequate regional
and local policiesimplemented by LPAs and
their partnersin arights-based and gender

sensitive manner.

participants were working during
the training were empowerment,
vulnerability, human rights based
approach, gender equality and
women’s empowerment and the
ways of translating them into
practical work with the LPAs and
vulnerable communities.

The training “Community
Mobilization for Empowerment”
was led by the team of experienced
trainers - Simon Forrester, the
International Expert on Community
Mobilization, and Alexei Buzu, the
consultant of the programme on




PNUD si UN Women in Moldova

HUN 2

N WOMEN E
D] P Sl

Mobilizarea comunitatii pentru

abilitare

Programul Comun de Dezvoltare Locala Integrata instruieste
ONGe-urile pentru abilitarea femeilor si barbatilor vulnerabili

Programul Comun de Dezvoltare Locala
Integrata (PCDLI) a organizat in Chisinau, intre
28si 31 iulie 2011, un atelier de instruire a
formatorilor privind ,Mobilizarea comunitatii
pentru abilitare” pentru 25 de reprezentanti

ai organizatiilor non-guvernamentale.

Obiectivul atelierului de instruire a fost
dezvoltarea abilitatilor ONG-urilor pentru
mobilizarea comunitara a femeilor si barbatilor,
care reprezinta grupurile cele mai excluse si
discriminate din punct de vedere social pentru
abilitarea si participarea lor semnificativa in
procesul de dezvoltare locala. Si, deoarece
programul aplica abordarea prin prisma
drepturilor omului si integrarea perspectivei

de gen, abilitarea comunitatii a fost selectata in
calitate de instrument-cheie pentru abilitarea si
incluziunea sociala a grupurilor vulnerabile, fiind
atestatd eficienta acesteia in multe state ale lumii.

Organizatiile non-guvernamentale instruite

vor aplica metodologia de mobilizare a
comunitatii pe parcursul activitatii lor comune
cu administratia publica locald si membrii
comunitatii in 60 localitati rurale si 10 orase-
pilot ale PCDLI. Organizatiile vor facilita procesul
strategic de planificare cu angajamentul intensiv
al comunitatii. Este preconizat ca grupurile de

femei si barbati vulnerabili, care nu au participat
niciodata in procesul de dezvoltare locala, vor fi
parteneri egali si vor deveni siguri si capabili in
formularea si exprimarea necesitatilor, ceea

ce va ajuta autoritatile publice locale (APL)

sa abordeze mai bine nevoile si preocuparile lor.

in cadrul atelierului de instruire participantii

au utilizat conceptele-cheie, precum abilitarea,
vulnerabilitatea, abordarea prin prisma drepturilor
omului, egalitatea de gen si abilitarea femeilor

si modalitatile de utilizare practica a acestor
concepte in activitatea cu APL si comunitatile
vulnerabile.

Atelierul de lucru a fost moderat de o echipa de
facilitatori cu experienta: Simon Forrester, expert
international pentru mobilizarea comunitard, si
Alexei Buzu, consultant al programului pentru
advocacy si abilitarea comunitatii. Evenimentul
reprezinta o continuare a activitatilor initiate de
PCDLI pentru a fortifica capacitdtile autoritatilor
locale in contextul reformei de descentralizare.

rogramul Comun de Dezvoltare Locala

Integrata al Guvernul Republicii Moldo-

vaesteimplementat cuasistentaProgra-
mului Natiunilor Unite pentru Dezvoltare
(PNUD), Entitatea Natiunilor Unite pentru
Egalitatea de Gen si Abilitarea Femeilor (UN
Women) cu sprijinul financiar al Guvernului
Suediei. Obiectivul de dezvoltare al PCDLI
este de a acorda asistenta Republicii Moldova
pentru a asigura ca grupurile vulnerabile din
zonele urbane sirurale sarace sa beneficieze de
oportunitatile de dezvoltare socio-economica
durabila prin intermediul unor politici locale
si regionale adecvate implementate de APL-
uri si partenerii lor intr-un mod sensibil la
dimensiunea de gen si bazat pe drepturile
omului.
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Improved Governance of the Health
Sector and Public Health in the
Republic of Moldova

Complementing Health Related Budget Support with Health Policy
Strengthening and Addressing Non-communicable Diseases

Following independence, access to quality health services
deteriorated at all levels in the Republic of Moldova, mainly
as a result of a significant reduction in healthcare funding
from public sources. Although there has recently been
significant progress (especially with the introduction of
social health insurance in 2004), major challenges remain.
Persisting problems relate to, for example, inequalities

in access to healthcare products and services, informal
payments, migration of the healthcare workforce and the
quality and responsiveness of healthcare and public
health services.

Over the years, the World Health Organization (WHO) has been
active on many fronts to improve the public health situation and
address issues using health systems approaches. Since late 2010,
the WHO Country Office in the Republic of Moldova has been
taking forward a broad-ranging and ambitious project to improve
the health status of Moldova's population, with particular focus
on vulnerable groups. The project is undertaken with financial
support from the European Union (EU) as technical assistance
under the budget support provided to the health sector from
2009-2012. In practice, the overarching objectives of the WHO
are achieved through various activities relating to strengthened
governance (stewardship) of health sector investments; greater
use of evidence for policymaking; strengthened institutional
capacity in the public health service; and enhanced control

of non-communicable disease. From its inception in late

June 2010, the project has taken a focused but flexible and
consultative approach in meeting the needs and wishes of its
main beneficiaries. This means continuing dialogue within the
WHO team in Chisinau, Barcelona, Copenhagen, Geneva and
other locations, as well as with government and other partners to
ensure that sufficient and relevant support is available through
the project in respect of the health reform programme.

So far, capacity for policy analysis and strategic planning

within the Ministry of Health has been strengthened through

the engagement of additional human resources, training and
knowledge transfer. An improved process for facilitation of
coordination among development partners and the Government
has been put in place and the process has started to develop an
analytical framework for health system performance monitoring
and evaluation with a specific focus on health policy reform
objectives. These project outcomes are already seen to contribute
to improved transparency, governance and stewardship in the
health sector. However it is a long road ahead in the coming years
to institutionalise new practices and find appropriate approaches
for the country.

The development of evidence-based health policy is being
facilitated through a policy research programme. In the first

year, policy studies have been conducted or started in relation

to structural reforms in the hospital sector, health insurance and
financing, primary health care, the availability and affordability of

medicines, and the cost-effectiveness
of various alcohol and tobacco control
strategies. The ultimate aim of the
studies is to generate empirical data,
analyses and recommendations for
evidence-based policy. The research
programme will also contribute
directly to performance monitoring
and evaluation in the sector. In
addition to the studies, policy
dialogues are being used to discuss with stakeholders the various
options that are available in the country and to review approaches
used in other countries. In May 2011, round tables were held on
implementing the Hospital Master Plan and improving primary
health care.

Other project activities are specifically aimed at strengthening

the institutional capacity to deliver effective and results-oriented
public health services under the leadership of the Ministry of Health
and the national and regional centres of public health. In order to
achieve this, an assessment of public health operations, services
and activities is now underway. The outcome of the assessment
exercise will be published by WHO later this year. Buildingon a
situation analysis, the review of public health legislation in the
country, and in parallel with EU legislation review, the development
of specific public health legislation has now started. The project is
also providing an extensive training programme for public health
practitioners in the country starting this year with ‘training of trainers’
to be rolled out in all regions in 2012.

Finally, various activities under the project relate to enhanced
control of non-communicable disease. Within the project, there is a
particular focus on tobacco and alcohol control as these are the key
risk factors contributing to the high disease burden in the Republic
of Moldova. WHO has previously provided technical assistance to
the Government leading to the ratification of the WHO Framework
Convention on Tobacco Control (FCTC), and now the project is
supporting the implementation of FCTC through the inclusive
development of a national tobacco control programme and a
nation-wide information, education and communication campaign
targeting both current and potential tobacco users. In respect of
alcohol control, the situation is even more challenging. In 2011, the
WHO Global report on alcohol consumption suggested that the
Republic of Moldova has the highest consumption of alcohol per
capita in the world and policy initiatives to reduce consumption have
been scarce. Project activities in this area centre on baseline need
assessment and the subsequent development of a national action
plan for alcohol control and information campaigns later in 2012,

In the next year we expect the publication of various health policy
reports and performance assessment(s) to support the health system
coordination and overall improvement, in addition to knowledge
transfer and capacity building. Over the years an improved
governance of the health sector is expected.
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O administrare mai buna a sectorului
de sanatate si a sanatatii publice in Moldova

Asistenta tehnica in cadrul suportului bugetar direct sectorului

sanatitii din Moldova

Dupa declararea independentei, in
Republica Moldova accesul la servicii
de sanatate calitative s-a deteriorat

asistentei medicale primare,
disponibilitatea si accesibilitatea
medicamentelor si cost-eficienta

la toate nivelurile, in principal,
datorita unei diminuari semnificative
a finantarii asistentei medicale din
bugetul public. Desi recent au fost
inregistrate progrese importante,

in special, odata cu introducerea
asigurarii medicale obligatorii in 2004,
exista inca provocari majore. Problemele ramase nesolutionate
vizeaza, de exemplu, inegalitatile in accesul la produse si servicii
de asistenta medicala, platile informale, migratia fortei de munca
din sectorul sanitar, precum si calitatea si responsabilitatea
serviciilor de sanatate publica.

De-a lungul anilor, Organizatia Mondiala a Sanatatii (OMS) a fost un
partener activ in mai multe sectoare in efortul de a ameliora situatia
din sistemul de sanatate publica si de a aborda problemele folosind
perspectiva sistemelor de sanatate. De la sfarsitul anului 2010, Biroul
de Tard OMS in Republica Moldova promoveaza un proiect complex si
ambitios in scopul imbunatatirii sdnatatii populatiei din Moldova, cu
accent pe categoriile vulnerabile.

Proiectul este realizat cu sprijinul financiar al Uniunii Europene (UE),
oferind asistentd tehnicd pentru suport bugetar al sectorului de

sandtate intre anii 2009 si 2012. In practicd, principalele obiective al OMS
sunt atinse prin diverse activitati de consolidare a dirijdrii investitiilor

din sectorul sandtatii printr-o mai buna coordonare a investitiilor si o
comunicare eficientd; asigurarea utilizarii pe scara largd a deciziilor bazate
pe dovezi la elaborarea politicilor, planificarea strategicd si monitorizarea
performantei; consolidarea capacitatii institutionale a Ministerului
Sanatdtii de a furniza servicii axate pe cetdteni si orientate spre rezultate;
sporirea controlului maladiilor ne-transmisibile.

De la lansarea la sfarsitul lunii iunie 2010, proiectul a adoptat o abordare
focusata dar flexibila si consultativa in raspunsul la nevoile si dorintelor
principalilor sai beneficieri. Aceasta presupune un dialog constant in
cadrul echipei OMS de la Chisindu, Barcelona, Copenhaga, Geneva si alte
birouri, precum si o comunicare cu guvernul si alti parteneri pentru a
asigura disponibilitatea unui suport eficient si relevant prin intermediul
proiectului in conformitate cu programul de reformare a sistemului de
sanatate.

Pana in prezent, a fost consolidata capacitatea de analiza a politicilor si
planificare strategica in cadrul Ministerului Sdnatatii prin angajarea de
resurse umane suplimentare, instruire si transfer de cunostinte. A fost
creat un proces imbunatatit de facilitare a coordonarii intre partenerii
de dezvoltare, cu implicarea Guvernului, iar in contextul acestor evolutii
ainceput sa fie dezvoltat un cadru analitic pentru monitorizarea
performantei sistemului de sanatate si de evaluare, cu un accent
special pe obiectivele reformei politicii de sdnatate. Aceste rezultate ale
proiectului sunt deja reale si contribuie la imbunatétirea transparentei,
guverndrii si gestionarii in sectorul sdnatatii. In acelasi timp, riméane un
drum lung de parcurs in urmétorii ani pentru a institutionaliza noi practici
si pentru a gdsi abordari adecvate pentru tara.

Dezvoltarea unei politici de sanatate bazata pe dovezi este facilitata prin
intermediul unui program de cercetari la nivel de politici. in primul an de
proiect, au fost initiate sau efectuate studii de politici privind reformele

structurale ale sectorului spitalicesc, asigurdrilor de sanatate si finantarii,

diferitelor strategii de control a

alcoolului si tutunului. Scopul

final al acestor studii este de a

genera date empirice, analize si

recomandari pentru politicile bazate

pe dovezi. Programul de cercetari
va contribui direct si la monitorizarea
si evaluarea performantelor sectorului. In paralel cu aceste studii,
este in desfdsurare un dialog asupra politicilor axat pe discutii
cu constituentii asupra optiunilor de care dispune tara si asupra
abordarilor utilizate de alte state. in mai 2011, au fost organizate
mese rotunde consacrate implementdrii Planului National General al
Spitalelor si imbunétatirii asistentei medicale primare.

Alte activitati de proiect vizeazd in mod special consolidarea capacitatii
institutionale de a furniza servicii de sandtate publicd eficiente si
orientate, sub auspiciile Ministerului Sanatdtii si ale centrelor nationale
si regionale de sandtate publica. lar pentru a atinge acest obiectiv,

se afla acum in derulare o evaluare a operatiunilor, serviciilor si
activitdtilor din domeniul sanatatii publice. Rezultatul exercitiului de
evaluare va fi publicat de OMS pand la sfarsitul acestui an. Bazéndu-se
pe o analizd a situatiei, a fost initiata o revizuire a legislatiei nationale
in domeniul sdnatdtii publice si ajustarea ei la legislatia Uniunii
Europene si, in paralel, se afld in curs de dezvoltare legislatia specifica
de sdnatate publicd in tara. Proiectul oferd, de asemenea, un program
intensiv de instruire pentru practicienii din sdnatatea publica din tara,
debutand in acest an cu,formarea de formatori’, care urmeaza sa fie
extinsd in toate regiunile in 2012.

In fine, in cadrul proiectului sunt derulate diverse activitati de
fortificare a controlului maladiilor ne-transmisibile. Este acordata o
atentie speciala controlului asupra alcoolului si tutunului, deoarece
acestea reprezinta factorii-cheie de risc ce contribuie la povara grea
a maladiilor in Republica Moldova. Organizatia Mondiala a Sanatdtii
a oferit anterior asistentd tehnica Guvernului, fapt ce a condus la
ratificarea Conventiei-cadru a OMS privind Controlul Tutunului. Acum
proiectul OMS sustine punerea in aplicare a acestei Conventii prin
dezvoltarea, cu participare largd, a unui program national de control
al tutunului si realizarea unei campanii nationale de informare,
educatie si comunicare adresate atat utilizatorilor actuali, cat si
celor potentiali de produse de tutun. In ceea ce priveste controlul
alcoolului, situatia este si mai dificila. in 2011, Raportul Globala OMS
privind consumul de alcool a mentionat ca Republica Moldova are
rata cea mai inalta de consum al alcoolului pe cap de locuitor din
lume, iar initiativele si politicile de reducere a consumului au fost
limitate. Activitatile de proiect in acest domeniu sunt centrate pe
constatdrile evaluarii necesitatilor si urmdresc dezvoltarea unui plan
national de actiuni pentru controlul alcoolului si realizarea unor
campanii de informare in 2012.

1n 2011, Biroul Organizatiei Mondiale a Sanatatii in Moldova va
publica o serie de rapoarte axate pe politicile de sanatate si evaludri
de performanta a sistemului pentru a sprijini coordonarea sistemului
de séndtate si procesul de imbundtatire a acestuia si va continua, de
asemenea, transferul de cunostinte si de consolidare a capacitatilor.
Toate acestea vor contribui impreuna la o mai buna administrare a
sistemului de sandtate in viitor.



IOM in Moldova

IOM Director General Visited the
Republic of Moldova

“We Will Continue Lobbying for Donors’ Support and
Political Support from the EU on Such Issues as Visa
Liberalization and Circular Migration for Moldova”

From 25-27 August 2011, the IOM Director
General, Mr. William Lacy Swing, paid his
first visit to the Republic of Moldova on

the occasion of its 20th Anniversary of
Independence and participated in the official
celebrations to mark this event. A series of
high level meetings have been held to discuss
the migration management and counter-
trafficking policies, as well as IOM Moldova
Mission’s support and contribution to their
development and implementation.

During his visit, Mr. Swing met with the acting
President, Mr. Marian Lupu, the Prime Minister
of Moldova, Mr. Vladimir Filat, the Deputy-
Prime Minister, the Minister of Foreign Affairs
and European Integration, Mr. lurie Leanca,
the Minister and Vice-Minister of Labour Social
Protection, Ms. Valentina Buliga and Mr. Sergiu
Sainciuc accordingly, as well as the Minister of
Internal Affairs, Mr. Alexei Roibu.

Moldovan authorities have expressed gratitude
to IOM for its commitment and support in
addressing the irregular migration and human
trafficking phenomena, protecting the rights of
migrants, implementing the reform in migration
management domain and development of the
evidence based migration policies in accordance
with the European standards.

Acting President, Mr. Lupu stated that developing
new strategies and adapting sound policies

in migration management are among the top
priorities on the country’s political agenda,
emphasizing the vital role of IOM as the key
strategic partner in the domain. “We highly
appreciate the IOM’s role in promoting migration
policies and assisting Moldova in fulfilling its
international commitments’, the acting President
stated.

The Prime-Minister emphasized IOM’s valuable
contribution in addressing the irregular migration
and human trafficking phenomena that represent
an essential priority for the Government.

T S

“Moldova needs advanced management and
policies addressing migration issues that should
ensure protection of our citizens”,Mr. Filat stated,
reassuring that the Government is committed to
continue to collaborate with IOM Moldova in these
fields.

During his visit to Moldova Mr. Swing had an
official lunch with the United Nations Country
Team to discuss issues of common interest and
concern, achieved successes, as well as the IOM’s
role in the UN Country Team. The Director General
highly appreciated the support of all UN agencies,
as well as pointed out the IOM’s further intentions
to continuously participate in the development of
the common UN strategy in Moldova.

During the official meetings the IOM Director
General greatly appreciated the responsiveness
and involvement of the national authorities, and
thanked for their openness and eagerness to
further cooperate for the benefit of the country
and its citizens. Mr. Swing reaffirmed the IOM’s
engagement and further contribution to the
initiated and still up-coming activities in order to
maintain the assistance as long as needed. "We
will continue lobbying for donors’ support and
political support from the EU on such issues as visa
liberalization and circular migration for Moldova’,
Mr. Swing stated.
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Directorul General al Organizatiei
Internationale pentru Migratie
a vizitat Republica Moldova

»vom continua sa solicitam sprijinul donatorilor, precum si
suportul politic din partea UE privind liberalizarea regimului
de vize si dezvoltarea schemelor legale de migratie circulara”

Directorul General al Organizatiei Internationale
pentru Migratie (OIM), William Lacy Swing,

s-a aflat, in perioada 25-27 august 2011, in
prima sa vizita in Republica Moldova. Cu acest
prilej, Directorul General OIM a avut o serie de
intalniri la nivel inalt cu oficialitati ale Republicii
Moldova pentru a discuta politicile in domeniul
managementului migratiei si traficului de fiinte
umane, precum si pentru a reitera sprijinul
Misiunii OIM in Moldova pentru dezvoltarea

si implementarea acestora. Domnul Swing a
beneficiat, de asemenea, de ocazia de a participa
la sarbatorirea oficiala a aniversarii celor 20 de
ani de Independenta a Republicii Moldova.

Tn cadrul vizitei sale, William Lacy Swing a avut
intrevederi cu Presedintele interimar al Repubilicii
Moldova, Marian Lupu, cu Prim-Ministrul Republicii
Moldova, Vladimir Filat, Viceprim-ministrul,
Ministrul Afacerilor Externe si Integrdrii Europene,
lurie Leanca, Ministrul Muncii, Protectiei Sociale si
Familiei, Valentina Buliga, insotita de Viceministrul
Sergiu Sainciuc, precum si cu Alexei Roibu,
Ministrul Afacerilor Interne.

Autoritatile nationale ale Republicii
Moldova au reiterat gratitudinea
OIM pentru angajamentul

si suportul in abordarea
subiectelor privind migratia
ilegala si traficul de fiinte umane,
protectia drepturilor migrantilor,
implementarea reformelor in
domeniul managementului
migratiei si dezvoltarea politicilor
migrationale conforme cu
standardele europene.

Presedintele interimar, Marian
Lupu, a afirmat ca dezvoltarea
strategiilor noi si adoptarea
politicilor eficiente in domeniul
managementului migrational
este un element prioritar al
agendei politice, mentionand

Directorul General al Organizatiei
Internationale pentru Migratie,

William Lacy Swing, si Ministrul Muncii,
Protectiei Sociale si Familiei, Valentina Buliga.

rolul Organizatiei Internationale pentru Migratie

n calitate de partener strategic in acest domeniu:
+Apreciem rolul OIM in promovarea politicilor
migrationale si suportul acordat tarii in indeplinirea
angajamentelor luate pe plan international’,

a afirmat Marian Lupu.

In discursul sdu ,Prim-ministrul Vlad Filat a remarcat
contributia de valoare adusa de OIM in abordarea
subiectului migratiei ilegale si traficului de fiinte
umane, acestea constituind prioritati esentiale ale
Guvernului.,Moldova are nevoie de politici bune si
management migrational eficient pentru a asigura
protectia cetatenilor sdi”, a mentionat Vlad Filat,
reafirmand astfel angajamentul Guvernului de a
continua colaborarea cu OIM in aceste domenii.

In cadrul vizitei sale, William Lacy Swing s-a intalnit
si cu reprezentantii Agentiilor ONU in Republica
Moldova. In cadrul intalnirii au fost discutate
subiecte de interes comun, inclusiv rolul OIM in
activitatea familiei ONU in Moldova. Directorul
General a apreciat suportul Agentiilor ONU,
mentionand ca OIM va participa si in continuare
la dezvoltarea Strategiilor Comune ale ONU in
Republica Moldova.

In cadrul intalnirilor oficiale,
Directorul General al OIM a
apreciat deschiderea, motivatia

si receptivitatea autoritatilor
Republicii Moldova, multumindu-
le pentru disponibilitatea continua
de a activa pentru beneficiul tarii si
al poporului ei. William Lacy Swing
a reafirmat angajamentul OIM de a
contribui in continuare la procesele
initiate in domeniul migratiei:,Vom
continua sa solicitam sprijinul
donatorilor, precum si suportul
politic din partea UE privind
liberalizarea regimului de vize si
dezvoltarea schemelor legale de
migratie circulara’, a mentionat
Domnul Swing.
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Moldovan Diaspora Representatives

Met in Chisinau

On the Occasion of the Celebration of Moldova’s

20 Years of Independence

From 23-26 August 2011, more than 70 Moldovan
Diaspora representatives from 21 countries metin
Chisinau at the International Conference “Culture of
Tolerance, Common Values and Intercultural Dialogue
- 20 years of achievements’, organized by the Bureau
of Interethnic Relations under the auspices of the
Government of the Republic of Moldova and in close
partnership with the International Organization for
Migration (IOM), Mission to Moldova.

Being a valuable resource outside the home country,

the diaspora participants got together in order to foster

the partnership between their homeland and Moldovan
migrants abroad, discuss the issues of common interest,

and try to find appropriate solutions to contribute to the
development of their home country with the experience and
resources gained overseas.

The International Conference “Culture of Tolerance,
Common Values and Intercultural Dialogue: 20 years of
achievements” showcased the results and achievements of
Diaspora Associations and Public Authorities in promotion
of culture, values and interests of Moldova during the past
two decades of the country’s independence. The event

was organized with the active participation of the National
Public Authorities, headed by Mr. Vladimir Filat - the Prime-
Minister of the Republic of Moldova, Mr. lurie Leanca - the
Deputy Prime- Minister, the Minister of Foreign Affairs and
European Integration, Mrs. Valentina Buliga - the Minister of
Labour, Social Protection and Family, Mr. Boris Focsa - the
Minister of Culture, who attended the questions and answers
session with the Diaspora members. The representatives of
the European and International community, Mr. Wolfgang
Behrendst, Head of the Political Section of the European
Union Delegation to Moldova and Mr. Ulvi Akhundlu - Head
of the Council of Europe Office in Moldova participated in
the dialogue.

In his opening remarks the Prime Minister congratulated the
participants with the 20 years of Moldova'’s Independence
and assured the Diaspora members that in the near future

a specialised Diaspora Agency will be created to respond to
Moldovan migrants’ needs and problems: “This commitment
is clearly reflected in the Government Programme for 2011-
2014 “European Integration: Freedom, Democracy, Welfare',
as well as undertaken to fulfil the requirements of the EU-
Moldova Visa Liberalization dialogue. We had a very fruitful
meeting with Mr. William L. Swing, the Director General of
IOM who is officially visiting Moldova, who reiterated the
IOM’s support to addressing the needs in migration and
Diaspora field"

During the event, the
representatives of 55
Moldovan Diaspora
Associations had an
opportunity to discuss
ways to improve
communication channels
between Diaspora-
Diaspora, Diaspora

- home country, as well as
how to involve Diaspora
Associations in the socio-
economic development of the home country. One of the
Diaspora members residing in Quebec, Canada, highlighted
that Moldovan Diaspora, composed of 120 Associations does
its best to help the country not only through remittances
sent home, but through sharing experience, knowledge and
know-how gained overseas.

Mr. Martin A. Wyss, Chief of IOM Moldova mentioned:
“The fact that we have gathered together proves that
we have common goals and it is the time to undertake
concrete measures and steps to maintain and foster the

communication between Moldovan Diaspora and homeland.

It is important to be able to encounter migration challenges,
such as children left behind by migrating parents, but what
is even more important is creating conditions for Moldovan
families to stay at home instead of searching for better
opportunities abroad”.

Additionally, in framework of the Conference a consultative
meeting was held in order to identify the best ways and
channels of sharing information about employment and
business opportunities in Moldova amongst Moldovan
migrants abroad. This exercise is a part of the “Effective
Governance of Labour Migration and its Skill Dimensions”
project, jointly implemented by the International Labour
Organization and IOM. During the second part of the
Conference, three training sessions on communication and
fundraising tools, and project proposal development were
organized in order to build the Diaspora capacities to ensure
sustainability and better management of their activities.

This event was organized within the project “Supporting
the implementation of the migration and development
component of the EU-Moldova Mobility Partnership”and
the project “Effective Governance of Labour Migration
and its Skill Dimensions”, funded by the European Union
and implemented by the International Organization for
Migration, Mission to Republic of Moldova in partnership
with the Moldovan Government.
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Conferinta Diasporei Moldovenesti

la Chisinau

Cu ocazia celebrarii celor 20 de ani de independenta

a Republicii Moldova

Circa 70 de cetateni moldoveni
- reprezentanti ai Diasporei
Moldovenesti din 21 de tari s-au
intalnit la Chisinau, in perioada
23-26 august 2011, in cadrul
Conferintei Internationale
»Cultura Tolerantei, Valorile
Comune, Dialogul Intercultural:
20 de ani de realizari",
organizate de Biroul pentru
Relatii Interetnice in parteneriat
cu Organizatia Internationala
pentru Migratie (OIM), Misiunea in Moldova.

Fiind o resursd valoroasa din afara tarii, membrii diasporei
moldovenesti au venit pentru a consolida parteneriatul
dintre Republica Moldova si migrantii moldoveni de peste
hotare, pentru a discuta cele mai stringente probleme de
interes comun si pentru a gdsi modalitdti de ajutare a tarii lor

de origine, cu experienta si resursele acumulate peste hotare.

Conferinta Internationald cu genericul:,Cultura Tolerantei,
Valorile Comune, Dialogul Intercultural: 20 de ani de
realizari” a avut drept scop prezentarea rezultatelor si
reusitelor activitdtii asociatiilor diasporale si ale institutiilor
de stat in domeniul promovadrii culturii, valorilor si
intereselor Republicii Moldova pe parcursul celor 20 ani

de independenta a tarii. Evenimentul a fost organizat cu
participarea activd a autoritatilor publice nationale, in frunte
cu Vladimir Filat, Prim-Ministru al Republicii Moldova, si lurie
Leanca, Viceprim-Ministru, Ministru al Afacerilor Externe si
Integrarii Europene, Valentina Buliga, Ministru al Muncii,
Protectiei Sociale si Familiei, Boris Focsa, Ministru al Culturii,
care au participat la sesiunea de intrebari si rdspunsuri cu
membrii diasporei. In plus, acest eveniment a avut o valoare
majora si pentru comunitatea europeana si internationald,
ai caror reprezentanti - Wolfgang Behrendt, Seful Sectiei
Politice din cadrul Delegatiei Uniunii Europene in Moldova, si
Ulvi Akhundlu, Seful Biroului Consiliului Europei in Moldova,
au participat la dialog.

Conferinta a fost deschisa de cétre Vladimir Filat, care a
felicitat participantii cu ocazia celei de-a 20-a aniversari a
independentei Republicii Moldova si a asigurat membrii
diasporei cd in viitorul apropriat va fi creata o Agentie
specializatd care va avea menirea de a rdspunde necesitatilor
si problemelor migrantilor.,Acest angajament este clar
stipulat in programul Guvernului pentru 2011-2014
Jntegrarea Europeana : Libertate, Democratie, Bundstare’,
precum si a fost definit in cadrul Planului de Actiuni pentru
Liberalizarea Regimului de Vize UE - Moldova. In acest
context, am avut o intrevedere fructuoasa cu William L.
Swing, Directorul General al OIM, aflat in vizita in Moldova, si
care a exprimat disponibilitatea suportului OIM in abordarea

subiectelor ce tin de domeniul
migratiei si diasporei”.

Pe parcursul evenimentului,
reprezentanti ai 55 de asociatii ale
diasporei moldovenesti au avut
posibilitatea de a discuta cdile

de imbunatdtire a comunicdrii

si a relatiilor diaspora-diaspora

si diaspora-tard, modalitatile

de mobilizare a asociatiilor
diasporei pentru dezvoltarea
socio-economicd a Republicii Moldova. Unul din membrii
diasporei moldovenesti din Quebec a evidentiat cd diaspora
moldoveneasca, formata din 120 de asociatii, este deschisé
pentru a ajuta tara nu doar prin remitente, dar si prin
impadrtdsirea experientelor si cunostintelor acumulate
peste hotare.

Tn cuvantul siu de salut, Martin A. Wyss, Seful Misiunii OIM

in Moldova, a mentionat:,Faptul cd astazi ne-am intélnit

cu totii demonstreazd ca avem scopuri comune si a venit
timpul pentru actiuni concrete pentru a construi, mentine

si consolida comunicarea intre diaspora moldoveneasca

si patria — Republica Moldova. Este foarte important de a
rdspunde provocdrilor migratiei, cum ar fi problema copiilor
ramasi fard ingrijirea parinteascd, dar este si mai important sa
credm conditii in care familiile din Moldova ar prefera sa nu
emigreze, ci sa rdmana in tara natald"

Suplimentar, participantii la Conferinta au fost consultati cu
privire la cele mai bune modalitati si canale de distribuire a
informatiei vis-a-vis de oportunitdtile de angajare si de afaceri
din Moldova in randul migrantilor moldoveni din straindtate,
parte a unui nou Proiect,,Gestionarea eficientd a migratiei
fortei de muncd si a dimensiunii de calificare’, implementat
de Organizatia Internationald a Muncii in colaborare cu OIM.
lar in a doua parte a Conferintei, in cadrul celor trei ateliere de
lucru participantii au fost instruiti in comunicare, colectare de
fonduri si elaborarea/prezentarea proiectelor cu scopul de a
asigura durabilitatea si consolida capacitatile de administrare
a activitatilor diasporei.

Acest eveniment a fost organizat in cadrul proiectelor
»Sustinereaimplementarii componentei de migratie
si dezvoltare a parteneriatului pentru mobilitate
UE-Moldova” si ,Gestionarea eficientd a migratiei
fortei de munca si a dimensiunii de calificare”,
finantate de Uniunea Europeana siimplementate de
Misiunea Organizatiei Internationale pentru Migratie
in Republica Moldova in parteneriat cu Guvernul
Republicii Moldova.
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Best Practices in Providing Assistance
and Protection to Victims of Human

Trafficking

“The Transnational Cooperation is an Important Aspect
of the Implementation of the National Referral Mechanism”

From 28-30 June 2011, the International
Conference “Best practices in the
implementation of National Referral
Mechanisms/Systems for Protection and
Assistance of Victims of Human Trafficking”
was organized by the International
Organization for Migration, Mission to
Moldova under the auspices and in close
partnership with the Ministry of Labour,
Social Protection and Family of the
Republic of Moldova.

The Conference provided a platform for counter-
trafficking actors from different countries to share
their experience in fighting human trafficking and
protecting and assisting victims of the modern day
slavery, including through the implementation

of National Referral Mechanisms — cooperative
frameworks through which states actors fulfil their
obligations to protect and promote the human
rights of trafficked persons, coordinating their
efforts in strategic partnership with civil society.
The event gathered Government and non-
government representatives from ten countries,
both of origin and destination for trafficking in
human beings, namely from Ukraine, Belarus,

the Russian Federation, Poland, Czech Republic,
Turkey, United Arab Emirates, Azerbaijan,
Uzbekistan and Moldova.

The conference was opened by the welcoming
remarks of Mrs. Valentina Buliga — the Minister

of Labour, Social Protection and Family, Mr.
Vadim Misin - the President of the Human Rights
and Interethnic Relations Commission of the
Parliament of the RM, Mrs. Georgette Bruchez

- the Director resident of the Swiss Agency for
Development and Cooperation, and Martin Wyss,
IOM Moldova Chief of Mission.

In her welcoming speech, Mrs. Buliga highlighted:
“The transnational cooperation is an important
aspect of the implementation of the National

Referral Mechanism/System and we are glad to
have on board so many countries and organizations
ready to share with us their valuable experience.
This fact proves once again the importance of the
issue discussed for all the countries and we hope
that thanks to this event we will manage to build
and strengthen our partnership in order to achieve
our common goal - to reduce the number of
victims and potential victims of trafficking”.

Among the conclusions of the event was the belief
that NRM remains a best practice in ensuring the
protection and assistance of trafficking victims
and that human rights should be at the core

of this mechanism. The event also provided an
opportunity for the participants to strengthen
partnership links between relevant authorities
and civil society actors to facilitate transnational
cooperation to foster identification, transit
assistance, return, rehabilitation and reintegration
of victims of trafficking.

The Conference was organized with the financial
support from the CIS Anti-Trafficking Programme
(CAT) project funded by the Swiss Agency for
Development and Cooperation (SDC) and the
Programme Against Human Trafficking in Eastern
and South Eastern Europe, funded by the Royal
Danish Ministry of Foreign Affairs.

6@
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Practici pozitive in oferirea protectiei
si asistentei victimelor traficului de

fiinte umane

»Cooperarea transnationala este un aspect important
in implementarea Sistemului National de Referire”

in perioada 28-30 iunie 2011, la Chisinau, s-a
desfasurat Conferinta Internationala, Practici
pozitive in implementarea Mecanismelor/
Sistemelor Nationale de Referire pentru
protectia si asistenta victimelor traficului

de fiinte umane”, organizata de Organizatia
Internationala pentru Migratie (OIM),
Misiunea in Moldova sub egida si in
parteneriat cu Ministerul Muncii, Protectiei
Sociale si Familiei al Republicii Moldova.

Scopul Conferintei a fost de a oferi o platforma
actorilor anti-trafic din tarile participante

pentru impartasirea experientelor si abordarilor
in combaterea traficului de fiinte umane si
asistentei acordate victimelor sclaviei moderne
prin implementarea Mecanismelor Nationale de
Referire — cadrul legal prin care statul indeplineste
responsabilitatea de a proteja si promova
drepturile persoanelor traficate, prin coordonarea
eforturilor in cadrul unui parteneriat strategic cu
societatea civila.

La Conferinta au participat reprezentanti ai
autoritatilor publice si ai societdtii civile din zece
tari (atat state de origine, cat si de destinatie a
traficul de fiinte umane): Azerbaidjan, Belarus,
Emiratele Arabe Unite, Federatia Rusa, Polonia,
Turcia, Republica Ceha, Ucraina, Uzbekistan si
Republica Moldova.

Conferinta a fost deschisa cu mesaje de salut
adresate participantilor de catre Valentina Buliga,
Ministrul Muncii, Protectiei Sociale si Familiei,
Vadim Misin, Presedintele Comisiei parlamentare
pentru Drepturile Omului si Relatii Interetnice,
precum si Georgette Bruchez, Director Rezident al
Biroului de Cooperare si Dezvoltare al Elvetiei, si
Martin A. Wyss, Seful Misiunii OIM in Moldova.

In adresarea sa, Valentina Buliga a afirmat:
~Cooperarea transnationald este un aspect
important in implementarea Sistemului/
Mecanismului Nationale de Referire si ne bucuram
ca tarile si organizatiile sunt deschise pentru a
impartdsi experienta lor. Acest fapt demonstreaza
importanta subiectului discutat si speram ca
gratie acestui eveniment vom reusi sa consolidam
parteneriatul pentru a atinge scopul comun de
reducere a numarului victimelor si potentialelor
victime ale traficului de fiinte umane”.

La incheierea conferintei, participantii au
mentionat ca Sistemul National de Referire
ramane a fi una din practicile pozitive pentru
protectia si asistenta victimelor traficului, iar
drepturile omului trebuie sa fie nucleul acestui
mecanism. De asemenea, evenimentul a oferit
participantilor oportunitatea de a consolida
relatiile de parteneriat intre autoritatile relevante
si societatea civila cu scopul de facilita cooperarea
transnationala si a imbunatati mecanismul de
identificare, asistenta de tranzit, reintoarcerea,
reabilitarea si reintegrarea victimelor traficului.

Conferinta a fost organizata cu sprijinul financiar
al proiectului,Consolidarea Sistemului National de
Referire in Moldova’, finantat de Agentia Elvetiana
pentru Dezvoltare si Cooperare si Programul
impotriva Traficului de Fiinte Umane in Europa

de Est si Sud-Est, finantat de Ministerul Afacerilor
Externe al Regatului Danemarcei.
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Effective Governance of Labour
Migration and its Skill Dimensions

Migration, as a Triple win Discourse for Countries of Origin,
Countries of Destination and the Migrants Themselves

Moldova is part of a two-year and a half regional
project, funded by the European Union, aimed

at supporting the development and effective
implementation of rights-based migration policies
and programmes. The project is implemented by the
International Labour Organization, in cooperation
with the International Organization for Migration,
the Government and social partners.

The project will address existing knowledge and practice
gaps related to the labour migration management

and promotion of sustainable return, with a focus on
enhancing human capital and preventing skills waste.

One of the main components of the project revolves
around improving the data collection and analysis in the
area of migration. It will include a number of studies on
migration from Moldova and its effects over the national
skills oversupply and shortages, the links between
education and migration, analysis of job vacancies

and occupational profiles in Moldova and countries of
destination, assessment of the propensity to migrate of
teaching professionals and the impact on the education
system, etc. The data generated will serve for policies
formulation, improvement and further monitoring.

Another component relates to the efforts to support

the skills matching procedures. Evidence shows that the
jobs performed by Moldovan migrants abroad do not
correspond to the level of education or skills they possess.
Migrants with unrecognized competences find their socio-
economic perspectives unfairly diminished, which in turn
generates frustrations among migrants, as well as labour
market tensions. In addition, it reduces migrants’ potential
of making a positive impact on the economy, of both
home and destination countries. Therefore, the project
will improve the capacity of stakeholders in designing and
adopting concrete measures for a systemic recognition

of qualifications.

In addition to the above challenges, Moldova still faces

a lack of institutional capacities to effectively implement
migration and social security bi-lateral agreements. This
impedes the country from maximising the socio-economic
benefits that migration can bring and the individuals from
enjoying a protective and decent work environment. To
respond to this, the project will review the experience,
implementation procedures and mechanisms in the
country and abroad and conclude recommendations for
migration policy processes. In conjunction with Diaspora
communities and associations, a research

will be undertaken with the aim of revealing and

Nisporeni.md

implementing the best ways to disseminate job and
business information amongst Moldovans working
abroad. These recommendations will be provided to the
Government for further action.

Moldova has a relatively recent emigration history and
emigration policies are arguably too new to have been
fully implemented in practice by Government, Workers
and Employers’ organisations. In this context, the last
component of the project represents the capacity
building activities in the field of migration legislation and
policy, coupled with efforts to strengthen the national
procedures of social dialogue. This will help to increase
the capacities of the relevant Ministries and private and
social partners leading to increased protection for migrant
workers from Moldova, improved rights based legislation,
its implementation and monitoring, based on a tripartite
consultative process.

“States and civil society organizations are increasingly
recognizing that international migration is integral to
development processes and to the functioning of modern
economies’, mentioned Mrs. Kaarina Immonen, the United
Nations Resident Coordinator during the Project launching
event. “Migration can be an empowering experience.

As countries seek to boost economic growth, the role

of migrants as innovators and entrepreneurs has also
received greater attention’, concluded Mrs. Immonen.

Migration of the labour force from the Republic of
Moldova has significantly increased during the last
two decades, the number of workers having decreased
by half a million workers, as per the figures of the
National Bureau of Statistics. Taking into account the
varying estimates by 2009 there were reckoned to be
around 600,000 migrants working outside of Moldova,
including informal migrants.

LLL
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Migratia - beneficii pentru tarile de
origine, tarile de destinatie si migranti

»Gestionarea eficienta a migratiei fortei de munca

si a calificarilor”

Republica Moldova este parte a
unui proiect regional de doi ani W
si jumatate, finantat de Uniunea
Europeana, care vizeaza sustinerea
dezvoltarii si implementarii efective
a unor politici si programe bazate
pe drepturi in domeniul migratiei.
Proiectul este implementat de catre

beneficiile socio-economice pe care le
poate genera migratia, iar persoanele
fizice sa se bucure de un mediu de
munca protejat si decent. Pentru a
raspunde acestei provocari, proiectul
va analiza experienta, procedurile si
mecanismele existente in tara si in
strdinatate si va formula recomandari

Organizatia Internationala a Muncii

(ILO), in colaborare cu Organizatia Internationala
pentru Migratiuni (OIM), Guvernul Republicii
Moldova si partenerii sociali.

Initiativa abordeazd lacunele de cunostinte si practici
referitoare la reglementarea migratiei fortei de munca
si promovarea revenirii durabile a migrantilor in tard,
cu un accent deosebit pe consolidarea capitalului de
resurse umane si prevenirea pierderilor de calificari.

Una din componentele principale ale proiectului vizeaza
imbunatatirea colectarii de date si analizei in domeniul
migratiei. Aceasta va include realizarea unor studii

cu privire la migratia din Moldova si efectele acesteia
asupra supra-ofertei si deficientei de calificdri in tara,
legaturile dintre migratie si educatie, analiza posturilor
vacante si necesitatilor de competente in Republica
Moldova si tarile de destinatie, evaluarea predispunerii
profesorilor/cadrelor didactice (profesori de scoala,
profesori universitari si cercetdtori) de a emigra si
impactul asupra sistemului educational etc. Datele
obtinute vor servi atat la formularea de politici, cat si la
imbundtatirea si monitorizarea acestora.

O alta componenta se referd la dezvoltarea
procedurilor de recunoastere a calificarilor. Muncile
efectuate de catre migrantii moldoveni peste hotare
nu corespund nivelului de educatie/studii sau de
aptitudini pe care acestia le poseda. Migrantii, fiind in
situatia de a nu li se recunoaste calificarile din tara de
origine, se pomenesc cu perspective socio-economice
diminuate nejustificat. Acest fapt genereaza in
continuare frustrari in randul migrantilor, precum

si tensiuni pe piata muncii. In plus, astfel se reduce
potentialul migrantilor de a produce un impact pozitiv
asupra economiei tdrii de provenientd, dar si tarilor

de destinatie. Prin urmare, proiectul va imbunatati
capacitatea partenerilor de a elabora si adopta masuri
concrete pentru o recunoastere sistemica a calificarilor.

In acelasi timp, Moldova se confrunta cu o insuficientd
a capacitatilor institutionale de a implementa eficient
acorduri bilaterale in domeniul migratiei si securitatii
sociale. Acest lucru impiedica tara sa-si valorifice

pentru politici in domeniul migratiei.

Tn colaborare cu asociatiile diasporei, va fi realizata o
cercetare cu scopul identificarii si aplicarii celor mai
bune cdi de diseminare a informatiei cu privire la
oportunitdtile de angajare si afaceri printre moldovenii
care muncesc peste hotare. Recomandarile vor fi
transmise Guvernului pentru actiuni ulterioare.

Republica Moldova are o istorie de emigrare relativ
recentd, iar politicile in domeniu sunt, probabil,

prea noi pentru a fi implementate pe deplin de

catre Guvern, sindicate si patronate. Astfel, ultima
componenta a proiectului reprezinta activitatile de
dezvoltare a capacitatilor in domeniul legislatiei

si politicilor privind migratia, cuplate cu eforturile

de consolidare a procedurilor nationale de dialog
social. Aceasta va contribui la cresterea capacitatilor
ministerelor relevante si partenerilor privati si sociali si
va conduce la o mai buna protectie a migrantilor din
Moldova, imbundtatirea legislatiei bazate pe drepturi,
implementarea si monitorizarea acesteia, in baza unui
proces consultativ tripartit.

,Statele si organizatiile societatii civile recunosc din ce
n ce mai mult ca migratia internationald este o parte
integrantd a proceselor de dezvoltare si functionare
a economiilor moderne’, a mentionat Kaarina
Immonen, Coordonator Rezident al Organizatiei
Natiunilor Unite, cu ocazia evenimentului de lansare
a proiectului.,,Migratia poate fi o0 experienta de
dezvoltare. Pe masura ce tarile incearca sd stimuleze
cresterea economica, rolul migrantilor ca inovatori si
intreprinzatori a obtinut, de asemenea, o mai mare
atentie’, a concluzionat Kaarina Immonen.

Conform datelor Biroului National de Statistica,
migratia fortei de munca din Republica Moldova
a crescut semnificativ in ultimele doua decenii,
numarul lucratorilor diminuandu-se cu o jumatate
de milion . Tinand cont de diversele estimari, pana
in anul 2009, au fost calculati circa 600 mii de
migranti care lucreaza in afara Republicii Moldova,
inclusiv migrantii informali.



UN in Moldova

Special Rapporteur on Freedom
of Religion or Belief Preliminary
Observations on the Republic of Moldova

Government Leadership Needed to Foster a Public

Culture of Diversity

Heiner Bielefeldt, the United Nations Special
Rapporteur on freedom of religion or belief,
undertook a visit to the Republic of Moldova
from 1 to 8 September 2011, including to

the Transnistrian region. The purpose of this
visit was to identify good practices, as well

as existing or emerging obstacles to the full
enjoyment of freedom of religion and beliefs.

Discussing the preliminary conclusions of the mission,
Special Rapporteur Bielefeldt stated: “Noteworthy
progress has been made generally in the field of
human rights in Moldova, including in the area of
freedom of religion and beliefs. Recalling the harsh
repression and persecution during the Soviet era,
members of religious communities with whom |
spoke appreciated that today they can generally
practice their religion or belief freely and without

fear of undue Government interference.”

“However, | was particularly struck by obstacles
deriving mainly from the overly predominant position
of the Orthodox Church, which enjoys a privileged
status at variance with the Constitutional guarantee
of a secular state. Moreover, important sectors of
society see Orthodox Christianity, in particular the
Orthodox Church of Moldova, as constituting the
backbone of national identity. Some groups go as

far as to explicitly demand, often in an aggressive
fashion, to put followers of other denominations

- such as Protestants, Jews and especially Muslims

- in a marginalized position. Although these extremist
groups seem to account only for a small minority,
they apparently are not criticized within the Church,
thus leading to the perception that they somehow
speak on behalf of the country’s Orthodox believers
in general, as well as enjoying the tacit approval of
Church authorities.”

“With a view to further improve the conditions for a
non-discriminatory enjoyment of freedom of religion
and beliefs, what seems to be needed, above all, is a
public culture of appreciating diversity. | would like
to encourage the Government to take leadership in
this regard, for instance, by issuing a robust anti-
discrimination law, by facilitating interreligious
communication, by investing in civic education and
by speaking out clearly against incitement

to religious hatred.”

“With regard to religious instruction, | appreciate its
voluntary nature as specified in the law and clarified
by the Government. Strong and effective mechanisms
must be developed to protect children who opt out
of religious education from any form of negative
pressure, be it from school authorities, church officials,
other children, or any other party.”

“I have experienced many expressions of good will
and positive examples of professional commitment
which give good reason to see the prospects of
human rights in this country in an optimistic light”

Special Rapporteur Bielefeldt's mission will result
in a report to the United Nations Human Rights
Council, to be presented in March 2012, including
recommendations for strengthening the effective
exercise of freedom of religion or belief in the
Republic of Moldova.

Heiner Bielefeldt is Professor of Human Rights
and Human Rights Politics at the University

of Erlangen-Niirnberg in Germany. He was
appointed by the Human Rights Council to the
mandate of Special Rapporteur on freedom

of religion or belief, effective since 1 August
2010. The mandate was created in 1986 by the
then Commission on Human Rights, and was
renewed most recently in 2010 by the Human
Rights Council for a three-year period.

An e-Digest on Freedom of Religion or Belief which
summarizes 25 years of thought by four UN Special
Rapporteurs is available online at http://www.ohchr.

org
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ONU in Moldova

Observatiile preliminare cu privire la
Republica Moldova ale Raportorului Special
privind libertatea religiei sau credintei

Guvernul trebuie sd promoveze o cultura publica a diversitatii

Raportorul Special al Organizatiei Natiunilor Unite
privind libertatea religiei sau credintei, Heiner
Bielefeldt, s-a aflat, in perioada 1-8 septembrie
2011, intr-o vizita in Republica Moldova, inclusiv
in regiunea transnistreana a tarii. Scopul acestei
vizite a fost de a identifica bunele practici, precum
si obstacolele existente sau emergente, in calea
exercitarii depline a libertatii religiei sau credintei.

Discutand pe marginea concluziilor preliminare ale
misiunii, Raportorul Special a declarat:,in general,
Republica Moldova a realizat progrese remarcabile
in domeniul drepturilor omului, inclusiv in domeniul
libertatii religiei sau credintei. Evocand represiunile
severe si persecutia din timpul epocii sovietice,
membrii comunitatilor religioase cu care am vorbit
au apreciat faptul ca astazi ei pot practica, in general,
religia sau convingerile lor in mod liber si féra teama
de interferenta nejustificata din partea Guvernului’”.

,Cu toate acestea, am fost deosebit de socat de
obstacole care derivd, in principal, din pozitia excesiv
de predominanta a Bisericii Ortodoxe, care se bucura
de un statut privilegiat in contradictie cu garantia
constitutionald a unui stat laic. Mai mult decat atat,
sectoare importante ale societdtii privesc crestinismul
ortodox, in special, Biserica Ortodoxa din Moldova,
drept pilon al identitatii nationale. Unele grupuri
merg pana intr-acolo incat solicitd in mod explicit

si de multe ori agresiv mentinerea adeptilor altor
confesiuni - cum ar fi protestantii, evreii si, in special,
musulmanii - intr-o situatie de marginalizare. Desi
aceste grupuri extremiste par sa reprezinte doar

o minoritate micd, aparent, ele nu sunt criticate

in cadrul Bisericii, ceea ce conduce la perceptia ca
acestea vorbesc, oarecum, in numele credinciosilor
ortodocsi din tara, in general, precum si cu acordul
tacit a autoritatilor Bisericii".

prin facilitarea comunicarii interreligioase, prin
investirea in educatie civica si pledoarie impotriva
incitarii la urad religioasa”.

4Privitor la educatia religioasad, apreciez natura
facultativa a acesteia dupa cum este prevazut de
legislatie si mentionat de Guvern. Trebuie dezvoltate
mecanisme puternice si eficiente pentru a proteja
copiii care opteaza sa nu urmeze educatia religioasa
de orice forma de presiune negativa, fie din partea
autoritatilor scolare, functionarilor bisericii, altor copii
sau alta parte”.

»~Am remarcat multe semne de bunavointa si exemple
pozitive de angajament profesional, lucruri care

ofera un motiv bun pentru a vedea perspectivele
pentru drepturile omului in aceasta tara intr-o lumina
optimista”.

Misiunea Raportorului Special va rezulta intr-

un raport catre Consiliul Organizatiei Natiunilor

Unite pentru Drepturile Omului, care urmeaza a fi
prezentat in martie 2012, inclusiv recomandadri pentru
consolidarea exercitarii efective a libertatii religiei sau
credintei in Republica Moldova.

Heiner Bielefeldt este profesor de Drepturile
Omului si Politica privind Drepturile Omului

la Universitatea din Erlangen-Niirnberg, in
Germania. A fost desemnat de catre Consiliul
pentru Drepturile Omului in calitate de
Raportor Special privind libertatea de religie
sau credinta, incepand cu 1 august 2010. Acest
mandatul a fost creat in 1986 de catre Comisia,
pe atunci, pentru Drepturile Omului si a

fost reinnoit cel mai recent in 2010 de catre
Consiliul pentru Drepturile Omului pentru o
perioada de trei ani.

,in vederea imbunatétirii in
continuare a conditiilor pentru
o respectare nediscriminatorie
a libertatii religiei sau
credintei este nevoie, intai de
toate, de o cultura publica de
apreciere a diversitatii. As dori
sd incurajez Guvernul sa preia
conducerea in acest sens, de
exemplu, prin emiterea unei
legi anti-discriminare robuste,

Un e-Digest privind libertatea
de religie sau convingeri, care
rezuma 25 de ani de activitate
realizata de patru Raportorii
Speciali ONU, este disponibil
on-line la: http://www.ohchr.
org



UN Women in Moldova

“Gender Equality on Access to Employment
and Working Conditions as the Workplace”

p» continue from p. 15

to formalize the policies on social aspects, supposing
also on gender equality. How the Labour Inspection
is going to monitor existence of formal and informal
policies?

- Monitoring gets more difficult and complex when the
size of the company decreases. When you think of bigger
and multinational companies they follow all these social
corporate responsibilities. Generally inspectors have to
consider themselves as actors with two main different
roles: (i) advice and information, (ii) supervision and law
enforcement. As per advice and information, labour
inspectors should have frequent contact with companies
and it is true that labour inspectors can act as pivots to
build a culture of gender equality within organizations.
Sanctioning depends of course on the existing legal
framework and the kind of legal requirements employers
have to follow according to laws and regulation.

- Discussing about sanctioning, can you please
provide an example of a real case when rights have
been violated specifically related to gender equality.
Especially, how the company was sanctioned?

- There are many cases. Gender is a priority for all Labour
inspectorates. If we discuss about equal remuneration,
for instance, this subject that was tackled on a daily
basis by labour inspectors in traditional sectors as the
textile industry in Portugal.

As to sanctions, it depends. If we assume we have a
problem related to gender equality for instance on

job promotion, this is considered discrimination and

a very serious offence according to the Portuguese
Labour Code. Usually, fines which due to be paid by the
companies are very high and to be effective, the fines
should be discouraging of discriminative behaviors.
There are also other types of sanctions, in Portugal, in

all cases of discrimination, such as additional sanctions,
consisting on the impeachment of the company from
receiving public subsidies and financing for a period

of up to two years or participating to public tenders.

All cases of discrimination are made public through

the Labour Inspection website, including title of the
company and type of discrimination identified. This
affects surely its share on the market. Directors and legal
representatives have joint liability for paying the fines.
So, if the company doesn't pay the sanction, the director
is liable to pay it instead. This proves to be very effective.

»Egalitatea de gen in conditiile accesului pe piata
muncii si ale conditiilor la locul de munca”

» continuare din pag. 16

- Politicile oficiale ale companiilor private. De obicei, nu

le place sa formalizeze politici privind aspectele sociale,
presupunand, de asemenea, politicele privind egalitatea
intre femei si barbati. Cum intentioneaza Inspectia Muncii
sa monitorizeze existenta unor politici formale si informale?

- Monitorizarea devine mult mai dificila si complexa in cazul

in care compania activeaza la o scara mai mica. Cand te
gandesti la companii mari si multinationale, acestea urmeaza
responsabilittile sociale corporative. in general, inspectorii
trebuie sa se considere drept actori cu doua roluri principale
diferite: (i) de consiliere si informare, (i) de supraveghere si de
aplicare a legii. In ceea ce priveste consilierea si informarea,
inspectorii muncii ar trebui sa aiba contacte frecvente cu
companiile si este adevarat ca inspectorii muncii pot actiona ca
pivot pentru a crea o cultura a egalitdtii intre femei si barbati in
cadrul organizatiilor. Sanctionarea depinde, desigur, de cadrul
juridic existent, precum si de tipul cerintelor legale pe care
angajatorii trebuie sd le urmeze in conformitate cu legislatia si
regulamentele.

- Discutand despre sanctionare, ati putea oferi un exemplu
al unui caz real in care au fost incélcate in mod specific
drepturile legate de egalitatea intre femei si barbati. in
special, modul in care a fost sanctionata compania?

- Exista multe cazuri. Aspectele de gen sunt o prioritate pentru
toate Inspectoratele Muncii. Daca discutdém despre remunerare
egala, de exemplu, acesta este un subiect care a fost abordat
zilnic de cdtre inspectorii muncii in sectoare traditionale cum ar
fiindustria textild in Portugalia.

In ceea ce priveste sanctiunile, depinde. Daca presupunem c&
avem o problemad legata de egalitatea intre femei si barbati,

de exemplu, privind promovarea la locul de muncd, acest

lucru este considerat discriminare si o infractiune foarte grava
in conformitate cu Codul Muncii al Portugaliei. De obicei,
amenzile care urmeaza a fi platite de catre companii sunt foarte
mari si pentru a fi eficiente, amenzile ar trebui sa descurajeze
comportamentele discriminatorii. Existd, de asemenea, alte
tipuri de sanctiuni in Portugalia pentru toate cazurile de
discriminare, cum ar fi sanctiuni suplimentare, care constau in
privarea companiei de dreptul de a primi subventii publice si
finantare pentru o perioada de pana la doi ani sau de dreptul
de a participa la licitatiile publice. Toate cazurile de discriminare
sunt facute publice prin intermediul site-ului Inspectiei Muncii,
inclusiv numele companiei si tipul de discriminare identificat.
Acest lucru afecteazd cu sigurantd cota sa pe piatd. Directorii si
reprezentantii legali au rdspundere solidard pentru achitarea
amenzilor. Deci, dacd o companie nu achitd sanctiunea,
directorul trebuie sa o achite in locul acesteia. Acest lucru se
dovedeste a fi foarte eficient.



Youth Promoting Changes
Through Images on
Migration and Diversity

FILM IT! SHOW IT! CHANGE IT!
The PLURAL+ Moldova 2011 Video and Photo

Tinerii promoveaza
schimbarea prin imagini
la tema migratiei si diversitatii

FILMEAZA PREZINTA! SCHIMBA!
Concursul Foto si Video PLURAL+ Moldova 2011

Contest is Giving the Youth of Moldova a

Chance to Express Their
Opinions and Promote
Changes on the Issues
Surrounding Migration

For the third consecutive year,
the United Nations Alliance

of Civilizations (AoC), the
International Organization for
Migration (IOM), Mission to
Moldova, in partnership with the
Government of the Republic of
Moldova and United Nations in
Moldova, are pleased to invite
young people from all over the
country to participate in the
PLURAL + MOLDOVA 2011 Video
and Photo Contest on the theme
of Migration and Diversity.

Filmeaza! Prezinta! Schimba!
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ofera tinerilor din intreaga Moldova sansa de

a-si exprima opiniile privitor
la migratie si diversitate,
promovand schimbarile

pe care si le doresc.

Deja al treilea an consecutiv, Alianta
Civilizatiilor (Initiativa ONU) si Organizatia
Internationala pentru Migratie (OIM), in
parteneriat cu Guvernul Republicii Moldova
si Organizatia Natiunilor Unite in Moldova,
invita tinerii din intreaga tara sa participe la
Concursul Foto si Video PLURAL + MOLDOVA
2011, expriman-du-si viziunile privind
migratia si diversitatea.

Anul acesta, PLURAL + MOLDOVA deschide usile
si amatorilor de fotografie, incurajand tinerii sa-si
impartageasca prin fotografiile lor gandurile,
experientele si opiniile privind migratia si

This year PLURAL + MOLDOVA 2011
opens its doors also for those fond
of photography and encourages
young people to capture their
thoughts and views on hot issues
of migration and diversity at the
national level.

The Youth of Moldova are invited
to submit either 1/ a short video

diversitatea.

t Astfel, tinerii din Moldova sunt incurajati s&

g prezinte fie 1/ o scurtd inregistrare video
(1-5 minute) de orice stil sau gen (desen
animat, film documentar, sceneta) sau 2/ un
set de trei fotografii care sa reflecte gandurile,
opiniile, intrebarile si sugestiile lor pe marginea
subiectelor mentionate, precum si sa promoveze

(1 to 5 minutes) of any style or

genre (animation, documentary, drama etc.); or 2/ A set of three
photographs on their thoughts, experiences, opinions, questions
and suggestions on these issues, and on promoting agreeable
and beneficial coexistence in diverse cultural and religious
contexts.

The PLURAL+MOLDOVA 2011 Video and Photo Contest

is open to young individuals from: 9 - 25 years old.

Submissions are open until 15 November 2011.

For more information on possibilities of participation, rules and
regulations and entry forms, please visit www.iom.md.; and/or
send a message to pluralplus@gmail.com. Join Plural+ on

Facebook! View the videos from 2009 and 2010 at www.youtube.
com/iommoldova.

For additional information, please contact: Tatiana JARDAN,
Public Information and Communication Specialist, IOM
MOLDOVA, tel: +373 22 232940 (ext.112),

e-mail: tjardan@iom.int; iomchisinau@iom.int

The United Nations in Moldova

131, 31 August 1989 Str., Chisinau
MD-2012, Moldova

http://www.un.md

coexistenta benefica si agreabila in diferite
contexte sociale, culturale, religioase etc.

La concursul Foto si Video PLURAL+MOLDOVA 2011 pot participa tineri cu
varste cuprinse intre 9 si 25 de ani. Materialele foto si video pentru concurs
pot fi depuse pani la data de 15 noiembrie 2011.

Pentru mai multa informatie referitoare la posibilitatile de participare, reguli
si proceduri, formulare de aplicare, va rugam sd accesati www.iom.md sau sa
trimiteti o scrisoare pe pluralplus@gmail.com. Vizitati grupul nostru PLURAL+
pe Facebook! Va invitdm sd vedeti si lucrdrile participantilor editiilor 2009

si 2010 ale Concursului pe www.youtube.com/iommoldova.

Pentru informatii suplimentare privind acest subiect, puteti contacta: Tatiana
JARDAN, Specialist in Comunicare si Informare Publica, OIM MOLDOVA,
tel:: +373 22 232940 (ext.112), e-mail: tjardan@iom.int; iomchisinau@iom.int



